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COMMUNITY NETWORKS WELLINGTON 
 

Please join us for our April Network Meeting 
 

Nau mai, haere mai! 

 

We look forward to meeting again face to face 
We will be following the Covid-19 rules relevant to the level  

Masks and My Vaccine Passes will be required 
 

Date: Wednesday 20 April 2022 
Time: 11am – 12 noon (morning tea from : 10:45am)  

Venue: The Garden Room, St Peters Church, 211 Willis Street, Wellington 
 

To RSVP or for more information contact Debbie Delaney 
Phone 385 3518 or email office@cnw.org.nz or visit www.cnw.org.nz    

 
 
 
COMMUNITY NETWORKS WELLINGTON (CNW) 
P.O. BOX 11-706 MANNERS STREET 
WELLINGTON 6011 

 
 

P O Box 11-706, Manners Street, Wellington, NZ 
Phone: (04) 385-3518 

Website: www.cnw.org.nz 
office@cnw.org.nz (General enquiries) 

newsletter@cnw.org.nz. (Newsletter items 
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2022—2023  
CNW Membership Subscriptions 

 

Last week CNW sent out our membership 
subscription forms for the coming year.  
 
This is a good time to let us know If anything has 
changed in your organisation over the past year 
….contact people, email addresses, postal or physical 
address’s, web address, phone details …. So please 
ensure you check the back page of the subs form. 
 
This is also a good time to let us know if you no 
longer wish to receive the hardcopy of the 
newsletter.  
 
To keep costs down we will again be sending receipts 
by email, if you would like a receipt please tick the 
relevant box on the subs form and send it to Debbie 
at : office@cnw.org.nz   
 
We look forward to networking with you and 
promoting your great work throughout the year. 
____________________________________________ 
 

Community Networks Wellington Access 
Radio Slots Available 

 
We would like to invite any of our members who are 
keen to join us and promote their mahi, or discuss 
any issues of concern in the sector, to contact 
office@cnw.org.nz 
 
CNW has a slot every second Wednesday at 1.30 
which can be live or pre-recorded.   
 
You can catch us on: 
Broadcast: Wellington Access Radio 106.1FM 
Livestream and podcasts: accessradio.org.nz 
Mobile app: Accessmedia.nz 
____________________________________________ 
 

Radio Show Hosts Wanted 

We are always keen to hear from members who 
might be interested in helping to host our fortnightly 
shows on a voluntary basis. If you wish to know more 

please contact Debbie office@cnw.org.nz  
 

 
Tick for Governance 

From Community Networks Aotearoa 
 

Your one stop shop for governance support 
STRENGTHEN  ●  GROW  ●  EQUIP  ●  ACKNOWLEDGE 

 
This is a basic but comprehensive course about good 
governance for Incorporated Societies and Charitable 
Trusts. 
 
WHY have we built this course? 

• In recent years we have become aware of how 
much our Community Groups are not aware of or 
up to date with requirements as Boards or 
Committees of their organisations. "Hang on, I’ve 
been doing this for years…” 

• Now-days there can be serious legal and practical 
repercussions for mistakes and we want to help 
bring you all up to date. 

 
Easy and fun 
 
The ADVANTAGES of taking this course? 

• Be ahead of game when it comes to law changes 
and funding requirements. 

• Do it WHERE you want at home, at work, in the car 
(but not while driving) or anywhere you fancy 

• Do it WHEN you want got some time to kill? logon 
and do a bit 

• Busy week? – come back to it when you want 

• We do charge, but not much – the learning is more 
important to us than the $ 

• Get a certification - have something to show the 
skills you have learnt and any experience you 
already have 

• Prove your worth to funders, especially if entire 
Board completes this course 

• There are a lot of links to more information on all 
the subjects. 

 
Some Serious Stuff: 

• If you can’t afford it, let us know, there are always 
ways… 

• If you can afford it and want to sponsor someone 
who can't – talk to us about it 

 
Want to share this course on a larger scale? Talk to us 
about bulk purchases. 
 

https://www.communitynetworksaotearoa.org.nz/
tickforgovernance 

COMMUNITY NETWORKS 
WELLINGTON  
HOME PAGE 

CNW MEMBER VOICE 

mailto:office@cnw.org.nz
mailto:office@cnw.org.nz
mailto:office@cnw.org.nz
https://www.communitynetworksaotearoa.org.nz/tickforgovernance
https://www.communitynetworksaotearoa.org.nz/tickforgovernance


What’s Your Cultural Intelligence? 
 

Author: Sandy Thompson (LEAD Centre for Not for 
Profit Leadership) 

If your organisation works in a diverse community, 
i.e. any community in Aotearoa/New Zealand, then 
cultural intelligence is critically importance to your 
success.  

At LEAD we have the privilege of working with a 
range of groups who are from different cultures and 
have members from a range of cultures. 

Culture is the filter through how a group of people 
view and interpret the world around them. It is how 
people think, speak, do, and create. It is their 
knowledge, systems, beliefs, values, roles, art, habits, 
cuisines, symbols and attitudes. Culture is learned 
and transmitted through generations, and is often 
unconscious. 

Cultural intelligence is the ability of someone to work 
and live effectively across a range of cultural 
contexts. Cultural intelligence is more than 
understanding different cultures.  

It  is about having the knowledge, skills, and 
capability to recognise, understand, reflect on, and 
adapt to different cultural perspectives.  

It requires the self-awareness to relate to, and 
communicate effectively with, people from other 
cultures with empathy.  

It means being aware of your assumptions and how 
they influence how you inspire, motivate and connect 
with people who are from a range of cultures. 

Apart from it being fundamental to the values found 
in our sector, investing in the cultural intelligence of 
your teams has a number of pragmatic outcomes: 
 
• A bigger impact and more positive change in your 

community  

• Your programmes and activities will be relevant 
to the communities you serve (increased 
participants and members) 

• Serving your community effectively and ensuring 
value  

• Having a better understanding of issues facing 
your community 

• Ability to provide services, programmes and 
activities that are responsive to your community 

• Reduction of misunderstandings and conflicts that 
arise from different perceptions, cultural values, 
and opinions amongst staff, volunteers, and other 
stakeholders 

• The ability to attract a diverse board, staff and 
volunteers 

• High performing multicultural teams 

• Alignment with the values of funders and donors. 

The cultural intelligence framework is a good way to 
assess your teams competency to move in and out of 
different cultural contexts.  

Conceptualised by Soon Ang & Linn Van Dyne in 2008 
and further developed by Dr. David Livermore in his 
book The Cultural Intelligence Difference, the CQ Model 
emphasises the importance of developing an overall 
repertoire of motivation, understanding, strategy and 
skills. 

As mentioned before, at LEAD we have the privilege to 
work within a range of communities.  

Perhaps the most profound for us as leadership 
development educators has been our work in Pacific 
nations.  

In 2020 we took time out to reflect on how we 
delivered our programmes and built our own cultural 
intelligence.  

You can read some leadership stories from Pacific 
leaders here. 

Like all leadership abilities, developing cultural 
intelligence is a continuous journey, not a single event 
that culminates in an outcome.   
 
It is a dynamic learning process requiring ongoing 
knowledge building, skills development, and the 
openness to  explore new concepts and ways of seeing 
the world.  
 
At LEAD we have used our experiences to develop 
training for leaders in Aotearoa/New Zealand as a 
means to further our organisation’s mission to build 
strong communities.  
 

Contact us to learn how we can help your teams to 
develop their cultural intelligence. 
 

https://www.lead.org.nz/our-people
http://www.lead.org.nz
http://www.culturalintelligence.it/
http://www.lead.org.nz
https://drive.google.com/file/d/1qgtU2C6t1jwVF9qbc6zY3X1Z3g9ykLUk/view?usp=sharing
mailto:info@lead.org.nz?subject=Cultural%20Competency%20Training%20


Am I a Better Person When I Don’t Speak 
English? 

 
THE SPINOFF — MAR 11, 2022 
 
Speaking a second language forces you to be kinder 
to others, and yourself. 
 
Growing up, the dichotomy of school and home was 
marked by English and Cantonese. It was wild to see 
monolingual friends remain the same person when 
they interacted with their parents. It made more 
sense seeing multilingual friends interact with their 
families in languages I couldn’t understand.  
 
“Something something Sharon something something 
chicken nuggets.” It wasn’t just the language, their 
pitch would be higher or lower, they would hold 
themselves a bit differently, come across as more 
relaxed or more serious. There was one friend who 
suddenly seemed 40 years old when she spoke Dutch, 
and another who sounded very depressed once 
speaking Korean. For all I knew they may have been 
saying something totally normal and in character, but 
the effect remained. In those few sentences, I saw 
them in their other world. 
 
I knew I did the same thing. When I had friends over, 
I became a glitching Transformers robot, constantly 
shifting between forms, pulling in this part and that 
as I walked between the kitchen where my mum was 
and my room where my friends were. Cantonese was 
the language of food, household affairs, elaborate 
naming systems for relatives. English was the 
language of homework, Neopets, embarrassment. 
Later it would become the language of literature, 
profanity, sex, while Cantonese remained naïvely in 
arrested development. Inside, I knew my 
approximate self was the same, but the outer 
expressions were entirely different – separate 
languages and separate routines reinforcing each 
other in personality-splitting cycles. 
 
When I moved to Hong Kong as an adult, I took that 
arrested persona with me. But now, this illiterate 11-
year-old was no longer confined to the parental 
household. She was working a job, ordering drinks, 
haggling for produce. Everyday things became 
immensely fun. If you’ve ever learnt approximately 
one sentence in another language, e.g “orange juice, 
please” in Japanese, and then feel utter glee when 
you actually successfully order an “oranjee-juusu” in 
Japan, then you will understand this joy. 
 

In English, things are too straightforward. I order an 
orange juice, so what? I am too aware of what society 
is saying, of the rituals I am meant to partake in, of 
when and why I am meant to feel self-conscious. It 
becomes boring. There’s no surprise when I go to a 
restaurant’s toilet and there is a sign. I can read that it 
says “out of order” and I understand that it means I 
shouldn’t go in. I do not use it anyway and flood it, and 
I do not end up the star of a humorous though quite 
disgusting episode. In Cantonese society, I can remain 
a happy, pee-sock-wearing idiot. 
 
Being in Hong Kong also meant that Cantonese became 
a language of poetry, profanity, sex. My vocabulary 
tripled. It felt like a second adolescence, one where I 
didn’t have to deal with puberty, just world expansion. 
The ages of my two selves were becoming closer. For 
the first time I could talk to family like I did my friends, 
getting closer to a consistent self. I also felt like I was 
acting as a nicer person. Though I finally learnt swear 
words, I could not use them with any convincing effect. 
As I began to think more often in Cantonese than in 
English, even my own thoughts became less harsh, the 
kindest experience I’ve been able to give myself. 
 
Some of these changes come from objective linguistic 
difference. Cantonese is very casual, round-sounding 
and unromantic. This makes the most serious of people 
unable to sound actually serious. Musicians sing in 
Mandarin instead, and Hong Kong’s comedies are 
much much better than its “romantic” movies. With six 
tones, musicality dots conversation while making it 
notoriously hard for beginners to learn. For emphasis, 
there are “wais” and “wors” and “aiyas”, which are as 
acceptable in a boardroom as in a diner, one just needs 
to adjust a “waaaai” to a “wai-i”. 
 
But by far my favourite linguistic thing about 
Cantonese over English is the complete absence of 
“how are you”. I hate “how are you”. Perhaps it is okay 
in Finland where “how are you” inspires in a genuine 
reply and an opening up about a divorce or depression 
(or so I heard on a podcast), but in my experience of 
Anglo-saxon “how are you”s they are nothing but 
cruel, hollow courtesies. 99% of the time I don’t 
actually feel “good”, and 100% of the time the person 
asking doesn’t actually care how I am. 
 
The closest alternative to “how are you” in Cantonese 
would be “have you eaten yet?’”, which is much 
simpler to answer. Yes, I have. Fried rice? No, I haven’t. 
Would you like some fried rice? Done. No need to 
emptily say “good”, while spiralling inside with nothing 
‘good’ to get a grip on, forced to remember that no  
 



matter what you do life remains a series of 
unsatisfying trials with no purpose. But perhaps this 
is just me. 
 

The reward for being bilingual is that a second 
language can be the vessel to a second life and 
culture. The risk is that you become alienated from 
both cultures, never fully participating in either.  
 

I no longer get to speak Cantonese these days and 
the suspicions that Cantonese me is the fun one, the 
better one, are high. It’s easier to wallow in her 
absence than try harder with the one who can write 
this sentence. But at least when both selves become 
tiresome,  
 

I can always escape with a third self, my emerging 
German-speaking self, who can only respond to 
everything with “ah, interessant” and seems to really 
believe it. 
 

https://thespinoff.co.nz/society/27-02-2022/am-i-a-
better-person-when-i-dont-speak-english 
____________________________________________ 

 

Together Alone:  
      A Review of Joined Up Social Services 
 

The Productivity Commission asked consulting 
economist Julie Fry to review the recent progress of 
joined-up social services as part of The 
Commission’s  A fair chance for all inquiry.  
 
Released mid-February, Fry’s review looked at 18 
initiatives spanning a broad range of approaches. 
They all aim for more effective and joined-up social 
services for people in the greatest need. Fry’s findings 
are that effective collaborations require adequate, 
dedicated funding from the outset, along with: 
• trust between providers, and between providers 

and recipients of support 
• clear objectives that are shared by providers and 

recipients 
• sound governance and enough staff 
• effective data collection, monitoring and 

evaluation. 
 

Read more about what’s identified as working – and 
what isn’t, and how government could do better in 
the Together alone report here. 
____________________________________________ 

 

Sustaining Aotearoa New Zealand as a 
Cohesive Society 

 

A confluence of economic, social, environmental, and 
technological factors are placing social cohesion in 

Aotearoa New Zealand under increasing threat.  
 

A new Koi Tū report explores this challenge in detail; it 
discusses why social cohesion is critically important, 
outlines a framework for exploring social cohesion in 
New Zealand, and highlights the challenges posed by 
the internet and new media. 
 

Download PDF here 
_____________________________________________ 
 

Save The Children Says ‘Small Lifts’ In Core 
Benefits Won’t Be Enough 

 
Press Release – Save The Children  29 March 2022 
 
Save the Children is gravely concerned that Kiwi 
children are not having their basic rights met after 
economic modelling released today by the Fairer 
Futures Coalition shows benefit levels falling “well 
short” of covering the basic costs of … 

Save the Children is gravely concerned that Kiwi 
children are not having their basic rights met after 
economic modelling released today by the Fairer 
Futures Coalition shows benefit levels falling “well 
short” of covering the basic costs of living – even with 
the increase in core benefits. 

Advocacy and Research Director Jacqui Southey says 
while the child rights organisation is supportive of the 
lift in core benefits that will come into force later this 
week (April 1), these “small lifts” will not cover the 
steep rise in our current cost of living. 

“Economic modelling on adequate benefit levels 
released today by the Fairer Futures Coalition clearly 
shows that even with the new increase, benefit levels 
fall well short of covering the basic cost of living. 

“It is essential that every New Zealander can attain 
their right to a decent standard of living and incomes 
levels are critical to achieving this. Families on the 
lowest incomes are so stretched they do not have the 
luxury of cost cutting to make ends meet. 

“The grim reality is many families are continuing to try 
to make do without life’s essentials such as healthy 
food, warm homes or access to health care. These 
necessities are the right of every child under the UN 
Convention on the Rights of the Child and we urge the 
Government to commit to further income support for 
individuals and whānau reliant on welfare support.” 

Content Sourced from scoop.co.nz 

https://thespinoff.co.nz/society/27-02-2022/am-i-a-better-person-when-i-dont-speak-english
https://thespinoff.co.nz/society/27-02-2022/am-i-a-better-person-when-i-dont-speak-english
https://nzccss.us6.list-manage.com/track/click?u=8a212732142cf3e48efe350fa&id=5f7b609857&e=0054ec689d
https://nzccss.us6.list-manage.com/track/click?u=8a212732142cf3e48efe350fa&id=a28a6a2ed8&e=0054ec689d
https://informedfutures.org/wp-content/uploads/Sustaining-Aotearoa-New-Zealand-as-a-cohesive-society.pdf
http://www.scoop.co.nz/


Third Act  
The shortest distance between two people is a 
story.  But the story needs to be told well.  Learn the 
art of great story telling, how to tell your own stories 
to a loved one, a group of friends or even an 
audience. Third Act is a weekly play and performance 
class for seniors where we explore story-telling, story 
making and performance. We rediscover our capacity 
to play with active games that build cognition and 
elevate thinking. Each year we create and perform a 
new devised theatre performance and this is an 
opportunity to get onstage (should you wish, it’s your 
choice.) Led by professional theatre practitioners this 
class requires no previous experience or any special 
talent, simply an interest in developing your self-
expression, building confidence and being creative. 
Live playfully! 
When: Wednesdays 2pm – 3.30pm 
Where: Toi Poneke 
Cost: $13 - $16 per class.  
Website: www.voice-arts.org.nz 
For more info email: nicola@voice-arts.org.nz 
____________________________________________ 
 

Wellington Regional Workforce Plan  
Draft for consultation 

 
The Wellington Regional Skills Leadership Group 
(RSLG) is pleased to share its draft Wellington 
Regional Workforce Plan with you for your feedback 
and comment.  
 
The Wellington RSLG is an independent advisory 
group was set up by Government to support better 
ways of meeting future skills and workforce needs. 
We’re made up of 14 permanent members including 
representatives of regional industry, iwi, workers, 
community members, and local and central 
government. You can read more about us on our 
webpage here. 

Our task 
The RSLG is responsible for producing a Regional 
Workforce Plan for the Wellington region. Since our 
formation, we have been gathering insights and data 
about our region, visiting local communities, and 
talking with stakeholders to form a clear picture of our 
labour market. We’ve heard about its challenges and 
opportunities, its sectors and communities, its iwi and 
their work and aspirations, and local communities, 
their needs, aspirations, and plans. We’ve used this 
information to prepare our draft Regional Workforce 
Plan.  
 
The plan sets out our aspirations for the future of the 
region and how we will achieve them. It highlights 
labour supply and demand trends for our region and 
identifies where change is needed. Importantly it 
shows the proposed actions we can lead to achieve a 
connected, a coordinated and skilled regional labour 
market. 
 
We’d like to hear from you  
Our Wellington Regional Workforce Plan: Draft for 
consultation is ready and we’d would like to hear your 
ideas and feedback. You can access the draft 
plan on  our webpage. At this link you will find: 
• The Wellington Regional Workforce Plan: Draft for 

consultation 
• A feedback form which you can download and use 

to send us your ideas 
 
How to have your say 
Please email your written feedback to us at 
WellingtonRSLG@mbie.govt.nz . You can complete a 
feedback form (on the website) and attach it to your 
email, or simply share your thoughts in the body of 
your email. 
 
Submissions close at midnight on Tuesday 19 April 
2022 
 
Join us online 
We invite you to join us at a public meeting online to 
hear about the plan and ask questions. We are holding 
public meetings on:  

1. Monday 4 April, 4 pm 

2.    Tuesday 5 April, 1 pm 

If you would like to attend, please email us at 
wellingtonRSLG@mbie.govt.nz. We will send you an 
invitation. 
 
For more information contact our Regional Lead, Helen 
Steven, at wellingtonRSLG@mbie.govt.nz  

 

NOTICES 
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mailto:WellingtonRSLG@mbie.govt.nz
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mailto:wellingtonRSLG@mbie.govt.nz


Two Todman https://www.facebook.com/twotodman/ 

https://www.facebook.com/twotodman/


The Incorporated Societies Bill Act 
 

The Incorporated Societies Bill is soon to become an 
Act. 
 
Once it passes its third reading in parliament, all 
that's required is the signature of the Governor-
General, Her Excellency the Right Honourable Dame 
Cindy Kiro. 
 
The New Zealand Companies Office, which holds the 
Register of Incorporated Societies has released a 
simple, and informative document on the key 
changes contained in the current draft bill. 
 
These are yet to be finalised, but CNA expects little to 
no change. 
 
Points include: 

• Review how members apply to join their society 

• Members will need to consent to become a 
member of a society. 

 Societies will need to make sure their processes 
include asking for, and recording, that consent. 

• Review their committee and officers 

 Each society will need to have a governing body 
(for example, a committee), it won’t be enough just 
to have officers. 

• The new law will specify who qualifies to be an 
officer of a society.  

• At least 3 officers must be members of the 
society. 

• Each society will be required to have a contact 
person whom the Registrar of Incorporated 
Societies can contact when necessary. 

• Comply with new financial reporting standards 

• Ensure they have documented dispute resolution 
procedures 

• Review and update their rules 

 You may need to add some new rules or change 
existing ones so that they match the new 
requirements. 

• Reregister their incorporated society 

 Currently, the deadline for re-registering with all 
requirements is Dec, 2024. 
 
CNA will be releasing easy-to-follow steps 
on what you need to do, where you can go find help, 
and the deadlines you need to know about. 
 

Go Directly To NZ Companies Page  
 
 

Christians Against Poverty  

CAP is passionate about releasing New Zealanders 
from debt, poverty and its causes.  
 
Living with unmanageable debt feels like being caught 
in a fast-flowing river.  Families in poverty share that 
before coming to CAP they had the sense that they 
were drowning. They swim bravely… but are soon 
exhausted, isolated, losing hope of rescue. 
 
We are available to help those in unmanageable debt.  
 
If anyone is interested, We can either come and have a 
chat or drop off some leaflets and posters to have on 
hand to give out to those who may benefit.  
 
We can be contacted on 0225 100 875, or 
merrie.reddington@capnz.org can find out more about 
us on our website https://www.capnz.org/about/  
_____________________________________________ 
 

New Tool to Provide Easier Access to 
Philanthropic Funding  

 

Philanthropy New Zealand | Tо̄pūtanga Tuku Aroha o 
Aotearoa is developing a new service to help both 

those seeking and distributing philanthropic funding in 
Aotearoa New Zealand. 

 

The vision of Match | Te Puna Taurite aims to be a 
more equitable, accessible and collaborative funding 
system that more easily connects those with funds to 

those that seek them. 
 

Launching on 28 March,  Match | Te Puna Taurite 
particularly seeks to help small charities and those 

supporting Māori, Pasifika, rainbow, refugee and new 
migrant and disabled communities. 

 
You can keep updated by subscribing to the MTPT 

newsletter here and through the Philanthropy New 
Zealand | Tōpūtanga Tuku Aroha o Aotearoa website 

here  
_____________________________________________ 

 

Newtown Tool Library open & need new Tool 
Librarians! 

9 Constable Street 
Wednesdays, 5 - 7pm, Saturdays 11am - 1pm 
Find out more on their Website (https://
newtowncommunity.us7.list-manage.com/track/click?
u=a0d97cebac66b8f48718f86a6&id=d0b0957c44&e=8
3759743bc) 

https://www.communitynetworksaotearoa.org.nz/
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Getting Help During Self- Isolation 
  
If you are self-isolating because you have tested 
positive for Covid-19 or have been a close 
(household) contact, where can you get help when 
you need it? 
  
If your support network is unable to help you get 
food, medication or with any other needs you have, 
you can contact the Ministry of Social Development 
(MSD) COVID-19 help line on 0800 512 337, or your 
doctor/GP. They can put you in touch with a 
Community Connector if necessary. There are 
Community Connectors throughout the Wellington 
Region and they are there to provide an extra level of 
support so individuals and whānau get the support 
and services they need during their time isolating. 
  
Detailed information can also be found at: News and 
information - COVID-19: Help and support at Red - 
Wellington City Council 
____________________________________________ 

 

Student Volunteer Army 

The Student Volunteer Army Grocery service is 

available nationwide to those in self-isolation or who 

have no other way to access food. Call 09 801 2122 

(Monday to Saturday, 9am - noon) if you need help. 

There is a fee for this service. 

____________________________________________ 

Changes to COVID-19 Settings 

There's been some changes to the Red light settings.  
 
• Contact Tracing will no longer be required at WCC 

facilities.   
• The limit for indoor gatherings and events will 

increase to 200 people.  
• There will no longer be a limit on the number of 

people attending outdoor events.  
• Face masks must still be worn indoors, but are 

not required outdoors.  
• My Vaccine Passes must still be used.  
 
For more info, visit wellington.govt.nz/covid-19 and 
follow our social media channels for any updates.  

 

Āperira  - April 
 
World Autism Awareness Day(external link)  
Saturday 2 April 2022 
 
Ramadan will start on 3rd, else on 4th April 2022 
HTTPS://INDIANSINNZ.COM/RAMADAN-RAMZAAN-
IN-NZ/ 
 
 
World Health Day(external link)  
Thursday 7 April 2022 
 
Easter Friday 15 April – Monday 18 April 2022 
Earth day(external link) Friday 22 April 2022 

ANZAC Day Monday 25 April 2022 Check for 
remembrance events in your area 

World Day for Safety and Health at Work(external link) 
Thursday 28 April 2022 
 

Mei - May  
 
NZ Music Month(external link) 
 
Eid al-Fitr Sunday 3 May 2022 Check for celebrations in 
your area https://gotopray.com/en/eidalfitr/new-
zealand/wellington/  
 
 
NZ Sign Language Week(external link)  
Monday 9 May – Sunday 15 May 2022 
 
Mother's Day Sunday 8 May 2022 
 
International Day of Families(external link)  
Sunday 15 May 2022 
 
Techweek (external link) 
Monday 16 – Sunday 22 May 2022 
 
Pink Shirt Day – Speak up. Stand together. Stop 
bullying(external link) Friday 20 May 2022 

Samoan Language Week(external link) TBC 

AWARENESS WEEKS 

http://m.vega.works/ls/click?upn=d4TiXLz3k8dHMWJzD0xYYO8qNGXoVrs3WnckAspHN-2FnLlzG3vfaik1WFsLxkHT69g4T0d5KhMPhxSWLCVroSZ2WY7A9AyKL6NwOEhgWZIghAm3kkdqbAc9k4pi1d3T4SxPOSy6YX3bHfKGaHdYpcpqLBMVqlZ3anNx2mVw6PNCWDgxDBCehWUflZEQBn2rIOp1-2BjXC5z-2FpyDag89k8aDgKOgf
http://m.vega.works/ls/click?upn=d4TiXLz3k8dHMWJzD0xYYO8qNGXoVrs3WnckAspHN-2FnLlzG3vfaik1WFsLxkHT69g4T0d5KhMPhxSWLCVroSZ2WY7A9AyKL6NwOEhgWZIghAm3kkdqbAc9k4pi1d3T4SxPOSy6YX3bHfKGaHdYpcpqLBMVqlZ3anNx2mVw6PNCWDgxDBCehWUflZEQBn2rIOp1-2BjXC5z-2FpyDag89k8aDgKOgf
http://m.vega.works/ls/click?upn=d4TiXLz3k8dHMWJzD0xYYO8qNGXoVrs3WnckAspHN-2FnLlzG3vfaik1WFsLxkHT69g4T0d5KhMPhxSWLCVroSZ2WY7A9AyKL6NwOEhgWZIghAm3kkdqbAc9k4pi1d3T4SxPOSy6YX3bHfKGaHdYpcpqLBMVqlZ3anNx2mVw6PNCWDgxDBCehWUflZEQBn2rIOp1-2BjXC5z-2FpyDag89k8aDgKOgf
https://govt.us8.list-manage.com/track/click?u=ea258b1df943178660013ccd9&id=1365fec59d&e=f2e539580b
http://www.un.org/en/events/autismday/
https://indiansinnz.com/ramadan-ramzaan-in-nz/
https://indiansinnz.com/ramadan-ramzaan-in-nz/
https://www.who.int/campaigns/world-health-day
http://www.earthday.org/%20
https://www.education.govt.nz/early-childhood/teaching-and-learning/learning-ideas/anzac-day-learning-ideas/
http://www.un.org/en/events/safeworkday/
http://www.nzmusicmonth.co.nz/
https://gotopray.com/en/eidalfitr/new-zealand/wellington/
https://gotopray.com/en/eidalfitr/new-zealand/wellington/
http://deaf.org.nz/nzslw
http://www.un.org/en/events/familyday/
https://techweek.co.nz/
http://www.pinkshirtday.org.nz/
http://www.pinkshirtday.org.nz/
https://www.mpp.govt.nz/programmes/pacific-language-weeks/




 

Join the Team At Smart Newtown! 
 

Are you tech savvy? Do you like people? Are you 
enthusiastic? Those are some of the main things 
we're after in a new team member at Smart 
Newtown! This is an awesome opportunity to 
support the Newtown community with their 
computer needs. If you think you'd be a good fit, 
check out the Job Description in the link above and 
get applying!  
 

(https://newtowncommunity.us7.list-manage.com/
track/click?
u=a0d97cebac66b8f48718f86a6&id=917c2ac4a2&e=
83759743bc) 
 
If you have any questions, feel free to call 04 389 
4786 or email info@newtowncommunity.org.nz Job 
closing 8th April 2022 
____________________________________________ 
 

Manager Member Services Job Vacancy 
Volunteer Wellington 

 

This is a paid role, for 25 hours per week. 
We are looking for an enthusiastic and innovative 
person to manage and develop the services we 
provide to our wonderful community organisation 
members in the Wellington area.      
 
This is an exciting and diverse role where you will 
have the opportunity to use your excellent 
relationship management skills and engage with a 
wide range of communities supporting them to do 
their mahi.      
 
If you are passionate about working in the 
community and voluntary sector and have the skills 
and attributes required for this position we would 
love to hear from you! 
 
Also, please pass this onto your networks. 
Applications close on  Wednesday 6 April at 5pm. For 
further information and to apply, click here. 
____________________________________________ 
  

Find A Good Job  at Do Good Jobs  
 

Connecting do-gooders with jobs at not for profits, 
social enterprises and other goodies.  

Looking for New Board Members for the 
Wellington Women’s Health Collective 

  

The Wellington Women’s Health Collective is a small 
not for profit organisation that has at its heart the well-
being of women. It was formed in 1986 and since then 
has become an established part of the Wellington 
community. 
  
A change process culminating in early 2021 shifted us 
from a Collective structure to a new Board. The 
purpose of the Board is to direct the Collective toward 
achieving its purpose and to operate according to its 
values, providing stewardship of the Collectives 
operations, reputation and resources. We currently 
have a small group of committed and connected Board 
members which we would like to grow.  
  
We are looking for women who identify with our 
organisational values and want to use their experience 
in the not-for-profit sector and/or governance to help 
our Collective flourish. So if you keen to share your 
expertise in the women’s sector, Te Tiriti, counselling, 
fundraising, legal, HR and accounting, we would love to 
hear from you.   
  
This is a voluntary role and we anticipate a 
commitment of approximately 2-5 hours a week.  
  
Please see https://dogoodjobs.co.nz/jobs/board-
member-57/ for a job description, and then send your 
application, CV and covering letter to 
chair@wwhc.org.nz by 7pm Sunday 17th April 2022. 
_____________________________________________ 
 

Finance Officer 
Wellington Citizens Advice Bureau 

 

The Citizens’ Advice Bureau has been helping people to 
find and understand the information they need for 50 
years in New Zealand.  The Wellington Citizens Advice 
Bureau (WelCAB) includes 5 branches across the city, 
with a team of 8 paid part time staff and 150 
volunteers. 
 

The WelCAB Finance Officer provides bookkeeping and 
other financial support for both Citizens Advice and the 
WelCAB Budget Service, and reports to the Area 
Manager.  The role is 27 hours per month, scheduled 
by negotiation, and pays $35/hr.   
Come join our friendly team!  
 

Applications close 12 April  -  Find out more or apply 
here —https://dogoodjobs.co.nz/jobs/finance-officer-
8/ 

EMPLOYMENT  OPPORTUNITIES 

https://newtowncommunity.us7.list-manage.com/track/click?u=a0d97cebac66b8f48718f86a6&id=917c2ac4a2&e=83759743bc
https://newtowncommunity.us7.list-manage.com/track/click?u=a0d97cebac66b8f48718f86a6&id=917c2ac4a2&e=83759743bc
https://newtowncommunity.us7.list-manage.com/track/click?u=a0d97cebac66b8f48718f86a6&id=917c2ac4a2&e=83759743bc
https://newtowncommunity.us7.list-manage.com/track/click?u=a0d97cebac66b8f48718f86a6&id=917c2ac4a2&e=83759743bc
mailto:info@newtowncommunity.org.nz
https://volunteerwellington.us15.list-manage.com/track/click?u=1c21c66feabdb16a0d3e44b57&id=e98fe05ab2&e=a51b7b3707
https://dogoodjobs.co.nz/
https://dogoodjobs.co.nz/jobs/board-member-57/
https://dogoodjobs.co.nz/jobs/board-member-57/
mailto:chair@wwhc.org.nz
https://dogoodjobs.co.nz/organisation/wellington-citizens-advice-bureau/
https://dogoodjobs.co.nz/jobs/finance-officer-8/
https://dogoodjobs.co.nz/jobs/finance-officer-8/




 

Free Computer Lessons 
 

Lower Hutt Women's Centre  
186 Knights Road, Waterloo, Lower Hutt 

Appointments with our tutor are 30 or 60 minutes. 
Call 9201009 for an appointment 

Bookings are essential and you must book in advance. 
You can book for 3 sessions at a time, (usually 2 or 3 

weeks in advance)   
 

Available Wednesdays 9:30am – 3:30pm 
Want to learn how to: 

• surf the net? Find useful websites for news, 
shopping, books, timetables, health info, maps, 
online travel sites, social media, online radio, tv 
and music. 

• use your laptop? (bring it along to your lesson) 

• email and set up an email account 

• be introduced to or ask any questions about 
Microsoft Word, Excel, Visio 

• use Facebook, Skype, TradeMe, DropBox or 
YouTube 

• scan documents and photos 

• Use your phone 

• manage and edit your photos 
 
Our tutor is also knowledgeable about computer 
scamming, virus checks and ad blocking. Bring any 
questions along. 
 
We run two computers; both run Windows 10 and 
Microsoft Office 2016.  One is a standard desktop and 
the other is a touch screen. 
 

 
 

Circle of Security® Parenting™ 
For Mothers of Preschool Children 

 
Facilitator: Kay Riddler 
Venue: Lower Hutt Women's Centre 186 Knights 

Road, Lower Hutt. 
Course Duration: 4 May – 22 June 2022 Wednesdays 
for 8 weeks 
Cost: Waged $40/low or unwaged $20 
Time: 12:30-2:30pm 
 
Over the course of eight sessions the focus moves from 
discussing secure attachment and children’s needs to 
reflecting on self and developing new skills and 
resources for relating to your children. 
 
Video clips of parents and children are used to 
introduce you to attachment theory in an accessible 
manner – while enhancing observational skills, and 
engaging in reflective dialogue regarding your 
strengths and struggles in parenting. 
 
“We spoke about filling her child’s cup, finding multiple 
times every day to snuggle her, cuddle her, talk with 
her, hold your arms open, make eye contact, delight in 
her, hug her, protect her.   
 
To consistently be available to her.  Because in filling 
your child’s cup, it just may be that her forever empty 
will also feel a little less 
lonely.” www.circleofsecurity.com 
 
At times we all feel lost about what our child might 
need from us.  Imagine what it might feel like if you 
were able to make sense of what your child was really 
asking from you. 
 
This course emphasises the importance for parents in 
maintaining a balance between being “wise and kind”, 
able to follow the child’s needs whenever possible and 
being “bigger and stronger” than the child – able to 
take charge when necessary. 
 
Facilitator Bio: Kay is a certified Circle of Security® 
Parenting™ program facilitator and is a mellow 
parenting practitioner with over 15 years social work 
experience working with parents/families and 
individuals.   
 
She is a mother, grandmother and registered social 
worker.   
 
Kay is passionate about minimising the blame and 
shame game while supporting parents to build 
strengths without ignoring their struggles. 
 
Lower Hutt Women's Centre | 186 Knights Road, 
Waterloo, Lower Hutt. Phone 04 9201009 

TRAINING OPPORTUNITIES 

http://www.circleofsecurity.com
https://lhwc.org.nz/




A New Community Research Webinar: 
Racism, Community, Art and Social Change 

 
Join us as we explore the compounding issues of 
racism and how it is experienced among different 
communities in Aotearoa. This webinar focuses on 
The Aotearoa Poster Competition project which came 
out of the April 2020 COVID-19 Level Four lockdown. 
We shine a light on responses to the increasing 
displays of anti-Chinese racism in social media as well 
as racist behaviour towards Chinese people living in 
Aotearoa New Zealand. 
 
We also give voice to the appetite for understanding 
migrant communities in a Te Tiriti o Waitangi context. 
How do we consider the relationships between 
tangata whenua and tangata tiriti from different 
community perspectives? 
 
Date: Tuesday 12 April 2022, 11am. 
 
Book now! https://events.humanitix.com/webinar-
racism-community-art-and-social-change 
 
Website page 
https://communityresearch.org.nz/webinar/racism-
community-art-and-social-change/ 
 
And the Facebook event to share 
https://www.facebook.com/
events/1065574890695712/ 
____________________________________________ 
 

        Facilitation Programme : Achieving       
 Community Outcomes Through  
             Great Facilitation 
 

Are you interested in learning how to effectively lead 
groups, workshops, meetings, discussions and other 
team processes at work? Then read on! 
 
Volunteer Wellington in collaboration with Aly 
McNicoll of the NZ Coaching and Mentoring Centre 
are offering a series of three virtual workshops for 
those who are interested in developing their 
facilitation skills. This programme aims to upskill the 
Community and Voluntary sector across the greater 
Wellington region, and we'd love to have you on 
board! 
 
We are encouraging leaders/managers of volunteer 
programmes in particular, to sign-up. Read on to 
learn more... 
 

This is an online programme that consists of three 
workshops, which are: 
 
Session 1: Facilitation Skills, 9:30am to 12:30pm on 
Tuesday 3rd May  
Session 2: Facilitation Skills part 2, 9:30am to 12:30pm 
on Thursday 12th May 
Session 3: Follow Up, 9:30am to 11:00am on Tuesday 
5th July 
 
In these sessions, you will learn how to:  
 

• Plan and prepare for effective meetings 

• Create positive group environments 

• Clarify meeting/group purpose and objectives 

• Use 5 simple skills that are essential for good group 
process 

• Identify barriers to participation in groups for 
individuals 

• Create involvement and manage discussion even in 
large groups 

• Get a group to do their best thinking (collective 
intelligence - what the research says) 

• Keep meetings on track and focused on the 
purpose/objectives 

• Deal with difficult situations and participants 
 
The cost of the programme is heavily subsidised thanks 
to the generous support of the Wellington Community 
Trust.  
 
This means that we can offer you this high quality 
professional development series at just $25 per 
person!  

Express your interest here 
_____________________________________________ 

 

Leading Community Organisations 

 
A weekly online course to develop your skills and 
knowledge as a leader of a community organisation.  
 
By upskilling yourself, you’ll be better placed to get the 
best from your team and lead your organisation 
towards success. 
 
When: Online, 10am-12pm, Fridays 29 April-24 June. 
Facilitator: Sandy Thompson & Hilary Star Foged.  
Cost: $590 +GST each (discount for additional people 
from same organisation). 
 
Register Now  

https://events.humanitix.com/webinar-racism-community-art-and-social-change
https://events.humanitix.com/webinar-racism-community-art-and-social-change
https://communityresearch.org.nz/webinar/racism-community-art-and-social-change/
https://communityresearch.org.nz/webinar/racism-community-art-and-social-change/
https://www.facebook.com/events/1065574890695712/
https://www.facebook.com/events/1065574890695712/
https://volunteerwellington.us15.list-manage.com/track/click?u=1c21c66feabdb16a0d3e44b57&id=0f3367a4c8&e=693fd25287
https://lead.us13.list-manage.com/track/click?u=efdbfd039b89c6beb14a0c40b&id=90bbca4a56&e=5e4e53512a
https://lead.us13.list-manage.com/track/click?u=efdbfd039b89c6beb14a0c40b&id=c803d8dc85&e=5e4e53512a
https://lead.us13.list-manage.com/track/click?u=efdbfd039b89c6beb14a0c40b&id=1c7882cf75&e=5e4e53512a


Book Here for Raising 
Resilient Children in an 
Overindulgent World 

 
Read More about this 

workshop 
Here 

Book Here for Raising 
Great Kids in an 

Overindulgent World 
 

Read More about this 
workshop 

Here 

https://www.peopleskillsconsulting.co.nz/product/parenting-workshop-raising-resilient-children-in-an-overindulgent-world/
https://www.peopleskillsconsulting.co.nz/raising-resilient-children/
https://www.cecwellington.ac.nz/w/courses/1438-raising-great-kids-in-an-overindulgent-world
https://www.peopleskillsconsulting.co.nz/raising-resilient-children/




 
The Pacific Community Outreach Fund is now open and 
application are now accepted.  
 
The fund can support Pacific communities to prepare, 
respond and recover from the social and health impacts of 
the COVID-19 Omicron variant. 
 
This funding can provide continuity of care for family, 
support throughout self-isolation and assist with a faster 
recovery from COVID-19. 
 
This response to Omicron aims to enable Pacific 
communities to absorb and adjust to the impacts of COVID
-19 through innovative, holistic, and, most importantly, 
Pacific-focused initiatives and solutions.   

Successful applications will receive funding to support 
initiatives that enable: 

community groups to understand the COVID-19 
Protection Framework, 

community groups to absorb and adapt to the 
evolving impacts COVID-19 and Omicron, 

digital readiness and training solutions, 
community groups or organisations delivering 

community readiness initiatives, 
community groups or organisations providing home 

isolation preparedness, 
increase social impact through social enterprise 

initiatives innovative intervention and targeted 
solutions, 

targeted innovation and interventions targeted at 
disability, elderly, and rainbow youth 
communities, 

innovation, initiatives, and solutions that demonstrate 
ability, capacity, and capability to achieve 
national, regional, and metropolitan reach and a 
wide range of impactful outcomes. 

 
Applications are now open and close on June 30, 
2022. Visit the Ministry’s website here for more 
information, and to apply. 
Fḁiåkse’ea, Vinaka vakalevu, Kia monuina, Kia manuia, 
Faka’apa’apa atu, Ia manuia, Fakafetai, Fakafetai lasi, Ko 
bati n rab’a.   
________________________________________________ 
 
Two Todman Community Fund  
Administered by Re-New Communities Trust  
 
The Two Todman Community Fund redistributes the 
profits of our thrift store to local grass-roots community 
initiatives that are making a positive difference in the 
Brooklyn neighbourhood.  
 
Our Criteria  
1. We prioritize groups who make a positive contribution 
to the Brooklyn Community, and other nearby initiatives 

which may benefit the Brooklyn community in Te Aro, 
Vogeltown, Mornington and Kingston.  
2. We will fund capital costs such as purchase of new 
equipment, but will also consider contributions towards 
operational costs like power and wages or event costs.  
3. For any capital purchases, please provide two competitive 
quotes.  
4. For wages or operational costs, please provide a current 
profit & loss statement and budget.  
5. Grants typically range between $500-$2000.  
6. Two Todman also has a range of equipment and facilities 
available, so where possible we may be able to offer in-kind 
support through meeting space or resources.  
7. We recommend you meet with us beforehand and have a 
chat about your application.  
Closing Dates 2022 Wednesday 1st June, 5pm. Decision by 
15th June. Tuesday 1st November, 5pm. Decision by 15th 
November.  
Send applications to two.todman@gmail.com  
_________________________________________________ 
 
COGs funding round opens 20 April 2022  
COGS provides grants to non-profit community groups and 
organisations delivering community-based social services, 
projects and events. Grants are one-off  
Find out more https://www.communitymatters.govt.nz/
community-organisations-grants-scheme/ 

_____________________________________ 
 
Lottery Community Fund (round one) Opens 22 June 2022 
What are the Lottery Community Committee outcomes? 
A Lottery Community committee looks at the outcomes of 
your project or services and how they will benefit your 
community. 
Each Lottery Community committee determines the 
outcomes and priorities it wants to achieve from the 
investment of the grant money available in its area. 
Find out more here https://
www.communitymatters.govt.nz/ask-us/?
q=Lottery+Community+Fund+ 

FUNDING 

This Newsletter is produced by 
Community Networks Wellington Inc. (CNW) 

Ph (04) 385 3518, www.cnw.org.nz 
email office@cnw.org.nz 

The opinions expressed in the CNW Newsletter are not 
necessarily those of the CNW Committee.  

Every effort is made to ensure accuracy of facts and 
information. 

However, we cannot accept responsibility for error. 

Community Networks Wellington Inc.  
Gratefully acknowledge the financial support we receive 
from The Wellington City Council, COGS, The Wellington 

Community Trust and  
The MSD Community Awareness and  

Preparedness Grant Fund. 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mpp.govt.nz%2Ffunding%2Fomicron-response%2F&data=04%7C01%7CCharles.Devenish%40dia.govt.nz%7C0cca455b56b44666dc9408da0c849f7b%7Cf659ca5cfc474e96b24d14c95df13acb%7C0%7C0%7C637836061000598686%
mailto:two.todman@gmail.com
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https://www.communitymatters.govt.nz/community-organisations-grants-scheme/
https://www.communitymatters.govt.nz/important-dia-funding-dates/#Lottery
https://www.communitymatters.govt.nz/ask-us/?q=Lottery+Community+Fund+
https://www.communitymatters.govt.nz/ask-us/?q=Lottery+Community+Fund+
https://www.communitymatters.govt.nz/ask-us/?q=Lottery+Community+Fund+
http://www.cnw.org.nz
mailto:office@cnw.org.nz

