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COMMUNITY NETWORKS WELLINGTON
47th Annual General Meeting
Nau mai, haere mai!
You are warmly invited to the CNW Annual General Meeting
We have invited Mayoral candidates for our speaker panel and asked them to talk about :
‘Their projected policy on Wellington Social and Community issues’.
Date: Wednesday 21st September 2022
Time: 11am – 12 noon (morning tea from : 10:30 am)
Venue: St Peters Church ‘Garden Room’
To RSVP or for more information contact Debbie Delaney
Phone 385 3518 or email office@cnw.org.nz or visit www.cnw.org.nz

COMMUNITY NETWORKS WELLINGTON (CNW)
P.O. BOX 11-706 MANNERS STREET
WELLINGTON 6011

COMMUNITY NETWORKS
WELLINGTON
HOME PAGE
SEEKING EXPRESSIONS OF INTEREST FOR
CNW EXECUTIVE COMMITTEE
Kia ora koutou CNW members,
We would like to invite nominations from our
member organisations to stand on our CNW
Executive Committee.
The Committee oversees the running of the CNW
network and the 3 part time staff.The commitment
would be around 4 hours per month, attending the
monthly Executive meeting and network meeting
(Feb-Nov), having a small portfolio and on occasion
some project work as it arises.
It is preferable for the organisation to have been a
member of CNW for over a year, have a holistic view
of the community sector and have a keen interest in
how the CNW network can facilitate good
networking and connections within the sector.
AGM Nomination Forms
Please see last page of this newsletter for the CNW
Nomination form and Executive roles and
Responsibilities
____________________________________________

THE FESTIVAL OF THE FUTURE AND
IMPACT AWARDS
By Marika Pratley
The Festival of the Future 2022 was at the TSB Arena
29th-31st July, with hundreds of attendees from all
over Aotearoa – facilitated by Inspiring Stories, with
support from several sponsors.
Speakers and conference-goers included start-up
businesses/enterprises, community workers/leaders,
and youth of our future. The eclectic programme
celebrated the progress entrepreneurs and
community leaders have made in combating poverty,
creating voices and agency for constructive change
and social justice across Aotearoa and abroad,
through panels, interactive workshops and creating
community connections.
Topics included Decolonisation in Aotearoa,
alternative circular economies and food

sustainability, combating period poverty/power
poverty, Māori Sovereignty in a global climate, mental
health peer advocacy, refugee advocacy and
community empowerment.
One attendee Brigid O’Flaherty, Community Worker
from Wellington Access Radio said, “The panels and
talks were a real highlight for me... and I came away
feeling as though there is hope for the future of our
country and people. We have an amazing next
generation that are smart, thoughtful, kind, open,
empathetic and they are out there truly trying to make
a difference and educate.”
“It brings together people of all ages, races, cultures,
and backgrounds and helps to break down barriers and
make an inclusive environment so that we can all work
together towards the greater goals for our
communities”
Teakaraupo another attendee said, “It was good seeing
a lot of Māori Pasifika Rangatahi with positive outlooks
towards the future.”
A centrepiece of The Festival of the Future was the
2022 Impact Awards, celebrating achievements in
community impact by rangatahi across Aotearoa. With
several nominees across 6 categories and $30K in prize
money, the winners were as follows:
Climate- Rilke Comer (Founder of Students for Climate
Solutions Inc) ; Enterprize - Todd Foster and Claudia
Grave, (Co-Founders of climate sustainability app
Hitch); Inclusion – Mariner Fagaiawa Muller,
(Journalism on Pasifika community); Wellbeing –
Ihorangi Reweti Peters, (Improving Access to Mental
health and Counselling for Tamariki and Rangtahi
Atawhai (Care Experienced young people that are
Mentally ill); Global – Courtney Davies, Lead
Sustainable Agriculture Instructor, MyFarmbase Africa
Global Development Programme; Local (5 winners)Chantelle Cobbers (The Microvolunteering Collective) ,
Christian Prescott (Sneaker Clean NZ), Sam Ward
(Manukura GPS), and brothers Tanemahuta and
Teakaraupo Pakeha-Heke, (Twin Harmony).
Tanemahuta and Teakaraupo Pakeha-Heke (Twin
Harmony) spoke about what inspired their mahi
behind their award.
“The ability to have a voice and be heard. Nan allowed
us to speak and found the platforms we needed to
speak up against Violence. She encouraged us and
stood beside us. It wasn't just inspiring it was also
healing for us after the loss of our mum who was a

victim of domestic violence and we being survivors of
violence and abuse. We realised a lot of people
listened when we spoke. And when we sing. Even
Government heard us. We were invited to the
Ministry of Justice Summit to perform our No more
violence song in 2018.

Internet Accessibility: Te Ora Hou is a Skinny Jump
partner, and can support people in the community to
access affordable prepaid internet broadband, from as
little as $5 for 30GB per month (no credit check
needed). This can be renewed up to 5 times a month –
total of $25 for 150GB of data per month.

“[We feel] Very humbled and blessed [about the
award]. Also excited that this gave an opportunity for
us to spread message even more a field. It's so
uplifting because we are able to get our message out
to community. And we also are able to share our
passion in music.”

Computer Device Accessibility: Te Ora Hou have also
gone into partnership with Digital Future Aotearoa
Recycle-a-Device programme. This has created the
opportunity for young people in the Wellington East
region to connect and develop practical skillsets for
refurbishing donated laptops, which then get
redistributed to those in need in the community. Aside
from making computers accessible from a financial
perspective, this upcycling process also has the
sustainability bonus of reducing e-waste and
empowering our rangatahi.

Links: Twin Harmony Facebook Page
www.facebook.com/groups/283559882135875
Festival of The Future/Inspiring Stories Inspiring
Stories

CNW MEMBER VOICES
TE ORA HOU
WELLINGTON EAST – WITH YOUNG
PEOPLE
Te Ora Hou Wellington East is a kaupapa
Māori organisation, providing support for our
rangatahi and hapori in the Eastern Suburbs of
Wellington (Hataitai, Kilbirnie, Miramar, Rongotai,
Lyall Bay, Seatoun, Breaker Bay). They are one branch
of Te Ora Hou Aotearoa and operate on the principles
of Whanaungatanga (belonging), Tohungatanga
(mastery), Mana Motuhake (independence) and
Ohaoha (generosity).
TOH Wellington East currently has three main
services– Digital Inclusion/Computer Mentoring, the
Community Mentor Driver programme, and
Community Hāngī. Any residents in the Eastern
Suburbs are eligible to apply or be referred to these
programmes, and anyone in the Wellington region is
welcome to volunteer or mentor for the programmes
(or purchase delicious Hāngī.).
The purpose of the Digital Inclusion programme is to
increase accessibility and enhance technical literacy
with computers, smartphones and apps. In a world
which is more dependent on smart phones, apps and
online banking or online forms for essentials (such as
applying for jobs, IRD/MSD assistance, etc), this is
especially important to ensure no one gets left
behind.

One-on-one Computer Mentoring: This has been
designed to provide support to people of all ages to
enhance computer literacy, and empower those who
may lack confidence with technology. Members of the
community are able to book one-on-one time with a
mentor, who is able to assess where their skill level is
at, and work with them at their pace on developing
their technological literacy and abilities. This can be as
simple as turning a computer on, all the way through
to using excel spreadsheets or filling in online forms.
Driver Mentor Programme is focused on providing
driving mentoring sessions in preparation for the
Restricted Drivers Licence and is in high demand. It is
based on the NZTA Community Mentor Programme
and matches trained and police vetted mentors with
students. The student receives three free lessons with
a driving qualified driving instructor. In between
lessons the students is mentored by a trained driving
mentor. If you are over 25, have a held a full NZ
driving license for a minimum of two years and have an
hour a week spare, and are interested in becoming a
mentor please contact Te Ora Hou. More mentors are
urgently needed as Te Ora Hou currently has more
students than mentors.
Community Hāngī. Every second and fourth Friday of
the month Te Ora Hou offers $5 community Hāngī for
local people. This is only possible with the help of
volunteers. Hāngī are prepared on Thursday
afternoons and Friday mornings and every volunteer
gets a free hāngī as a thank you. New volunteers are
always welcome.
Van for Hire TOH also have a van-for-hire service for
other community groups in the Wellington region (not
available for individuals/individual use). It is a prepaid

rental arrangement, with the choice of an 10 seater
manual or 7 seat automatic. Rates and information on
how to book are on their website.
Anyone interested in the using the services,
volunteering or mentoring at Te Ora Hou, Contact
Lynda at lynda@tohwe.org.nz or call/text 027 2558811
or visit the website for more information
tohwe.org.nz
_____________________________________________

HATO HONE ST JOHN
Kia ora koutou, I’m Clare Lennard, the new Community
Engagement Coordinator for Hato Hone St John in
Wellington, and I would love to link up with other
community organisations in our area to see how we
might partner to deliver services to support community
health and wellbeing.

The Hato Hone St John Wellington area covers
Wellington City, Lower and Upper Hutt and up the
coast including Kapiti.
No doubt you will know of Hato Hone St John as an
Ambulance Operations and First Aid training
organisation, and possibly about our medical alarms.
However, Hato Hone St John also provide many other
health and wellbeing services including community
education programmes.

ASB St John in Schools
As part of our Hato Hone St John Community Education
programmes we offer the ASB St John in Schools
sponsored by ASB. Our sessions deliver positive
learning experiences to empower children to prevent
injuries and respond to emergencies.
Positive pathways for young people
Poipoia te Pitomata (Harnessing Potential) is a four-day
programme that we co-design with community
organisations, giving rangatahi (young people) the skills
and confidence to respond in an emergency,
understand who they are and step up to be leaders in
their communities.
Whatauia te Waiora (Weaving Wellbeing) programme
works at weaving positivity into the lives of years 7 and
8 students through a ten-week school-based
programme. The tools this programme offers provides
valuable coping mechanisms to help our tamariki to
build resilience and enhance wellbeing. Philosophies of
the programme are also based on Te Whare Tapa Wha
model of health to embrace Te Ao Māori.
Hato Hone also has a youth division St John
programmes for 6- to 18-year-olds To find out more re
become a youth cadet contact Louise Brown 0800 785
646 ext: 8916:

3 Steps for Life and ‘Shocktober’

Community care
Our community care programmes and services include
Therapy Pets Outreach Therapy Pets by St John and
Caring Caller Learn more about Caring Caller, an
important community service provided by St John that
are shown to reduced isolation and enhance wellbeing.

3 Steps for Life is a FREE one-hour session learning how
to do CPR and gain skills in the use of Automated
External Defibrillators (AEDs). Once the course is
completed, many participants educate others in these
lifesaving skills.

We are scoping the possibility of bringing to the
Wellington region a Waka Ora Health Shuttle service,
St John Health Shuttles help to break barriers for
community members to get to their medical
appointments.

This October is ‘Shocktober’, a month-long campaign
that highlights the vital importance of bystander CPR
and AEDs in the event of a sudden cardiac arrest.

In the spirit of the whakatauki Nāu te rourou, nāku te
rourou, ka ora ai te iwi. (with my food basket and your
food basket the people will thrive), I would love to
connect with you and talk about the needs you identify
in our communities where we may be able to work
together to making life changing differences for the
people and whānau we support.

If you would like be part of the ‘Shocktober Charge’ at
a convenient venue for you, or via our own training
facilities by Wellington Station, please get in contact
with (contact details below).
If you already have an AED at your venue, we can set
up a 3 Steps for Life session for your team. AEDs do
require regular servicing, so we recommend you check
yours is up to date.

Ngā manaakitanga
My contact details are:
E: clare.lennard@stjohn.org.nz
M: 0272889512 www.stjohn.org.nz.

ELLEN BLAKE
INDEPENDENT FOR WELLINGTON MAYOR
AND PUKEHINAU / LAMBTON WARD

Our wonderful city is facing some challenges, both
global and local. There are lots of demands on people,
resources and the environment. We need to heal from
Covid19, meet our climate action targets, keep our
native ecosystems thriving, economy on track, and
make sure everyone has a place to call home.
The good news is Wellington has strengths with our
high public transport use and a walking culture, we
have great parks and sea, popular urban spaces, and
many established services. I want to take action with
high value (not high cost) projects to support better
transport climate-friendly choices, more and varied
green spaces, quality housing and urban areas.
I’ve worked a variety of jobs, with experience in policy,
working with and leading community groups informing
my evidence based can do approach.
I'm standing for Wellington Mayor because I think we
are better together when we bring everyone along on
the journey and don't leave people behind. Everyone
deserves good quality urban spaces and housing.
Together let’s find local solutions to address the big
issues for a modern Wellington, better for all of us.
Ngā mihinui
Ellen Blake
A better Wellington for all of us
Independent for Wellington Mayor and Pukehinau /
Lambton ward
Have your vote in the local government elections 2022
Note : Ellen will be attending the CNW ‘Meet the
Mayoral Candidates’ discussion at our AGM (See Front
page for details)

NEW COMMUNITY LAW RADIO SHOW
From Next Tuesday the 30th we will be starting a 4
weekly show called the “The Helpful Lawyer answers
your questions”. The aim of this show is to get people
to email in and ask any law questions that they have
and have them answered and get advice by a qualified
Lawyer for free. Below is a bit about Alan Knowsley
“The helpful lawyer” and the link to our webpage.
In this show Alan Knowsley from Rainey Collins will
tackle any law questions you will have. There will be a
new topic each month and you can send in your to
info@accessradio.org.nz with Question for Alan in the
subject line.
Topics covered will include things like Employment
issues that keep employers and employees awake at
night. Get your questions answered, so you can know
what your rights and obligations are and can move
forward, knowing exactly where you stand.

This show starts on Tuesday 30th August and new
episodes will broadcasts on Tuesdays 1.30pm-2pm
every four weeks Alan is the Managing Partner of the
firm Rainey Collins and practises in the litigation and
dispute resolution areas with particular emphasis on
employment, privacy, construction, education, health,
insurance and charities.
Alan has many years’ experience in employment law,
representing employers and employees and advising
on how to get the best possible outcome. He can assist
you with getting your employment agreements fully
compliant with the law as well as with personal
grievance claims, mediations and Employment
Relations Authority hearings. He is Past President of
the New Zealand Chapter of the Australia New Zealand
Education Law Association, Past President of the
Employment Law Institute (2009-2013) and also
advises the New Zealand School Trustees Association.
He has advised disciplinary bodies on how to handle
hearings and wrote a weekly newspaper legal issues
column for 5 years, as well as numerous articles for
other publications. Alan is the legal adviser to the New
Zealand Lions organisation and Chairman of Camp
Quality, a charity which looks after kids living with
cancer and brings fun into their lives.
The link to our page for this show is https://
www.accessradio.org.nz/thehelpfullawyer.html

NEW EVENT FOR NEW ZEALAND
ANNOUNCED!
Kia ora koutou,
Volunteer Wellington is excited to announce that this
year we are partnering with the Project Management
Institute (PMI) New Zealand chapter who is hosting
the inaugural New Zealand Project Management Day
of Service (PMDOS) consulting day in November with
non-profits in the Greater Wellington region.
Interested? Read on!
The Project Management Day of Service (PMDOS)
started in Washington D.C. in 2014 and has grown
outside the USA in the last few years with successful
annual days now being held in major cities across
Australia.
PMDOS brings together a group of project managers
and other business professionals on a pro-bono (free)
basis for the day working in teams to assist non-profits
in a pre-determined “project”.
Projects could vary from strategic planning, the
planning process for a new clubhouse, building project
timelines, or setting up new IT systems etc.
The PMDOS will see many teams (and different
projects) in a conference venue with each team made
up of a Project lead, other project resources, and nonprofit representatives with coaches and technical
experts roaming the room to support teams.
The PMDOS is completely free of charge for nonprofits (services delivered worth $6k+) and you do not
need to be a Volunteer Wellington member to
participate. You can see what the day looks like in
this short video of the PMDOS in Sydney in 2019.
We are pleased to announce the inaugural New
Zealand PMDOS will be held in November 2022 (exact
date tbc) in the Banquet Hall of the Beehive - NZ
Parliament Buildings.

If you wish to find out more about his event contact
Volunteer Wellington Phone: 04 4994570
Email: info@volunteerwellington.nz
Volunteer Wellington and PMI New Zealand

CONFLICTED OVER
CONFLICTS OF INTEREST
Author: Sandy Thompson LEAD Director & CEO
The recent update of the incorporated Societies Act
has shone a light on the issue of members of boards
having a conflict of interest when it comes to leading
and governing an organisation.
A conflict of interest exists when an individual’s
personal interest or loyalties could affect their ability
to make a decision in the best interest of the
organisation. A conflict of interest may be real,
potential, or perceived and may be financial or nonfinancial.
For example:
•

a board member is on two different boards who
share a funder and have an overlap of types of
programmes or services

•

The Treasurer applies for a paid position in the
organisation

•

The company owned by a board member’s sister
is submitting a quote to repair the facilities

•

The children of a board member are
frequent, long term users of the service

Conflicts of Interest are not illegal, but law mandates
they must be managed appropriately. The new
Incorporated Societies Act mandates organisations
maintain a register of conflicts of interest. During
registration, Charities Services looks for conflicts in the
way the organisation is set up and also examines how
an organisation describes the management of
conflicts of interest in their Constitution or Deed. The
Charities website has a LOT of resources and
information on the issue which are worth checking
out.
The bottom line is that the authoritative viewpoint in
our society regards board members as potentially
unable to fulfil their obligation of Duty of Care if they
have conflicting interests. Sounds fair enough on the
surface, but this is a bleak view of human nature that
is - in itself - a conflict with values of many of our
community organisations.
There is also a danger that instead of managing
conflicts well, we end up trying to eliminate them,
which can have the opposite effect and be to the
detriment of the organisation.

Conflict of Interest, as a negative phenomenon, is a
Western cultural paradigm. I worked recently with a
board that refused to use the word Conflicts of
Interest, instead they use Interests and espouse the
value that the more of them a board member has, the
better it is for the organisation. It is these interests that
bring networks, influence, discounts, voluntary input,
knowledge and wisdom, expertise and skills, talent, and
collaboration and partnership opportunities.
Ultimately, why wouldn’t you hire a board member or
their family to carry out some work if you can afford to
remunerate someone? The Board member is obviously
committed to the mission of your organisation, or they
wouldn’t volunteer to be on the board. The very
knowledge and skills that brought them onto the board
table, might make them the best person for the job. I
hear of family members donating to, or giving
discounted services and products to organisations
when their family members are on boards, far more
frequently than I hear about folk gaining financial
advantage.
A few years back at a Professional Facilitators
Conference in Australia, a keynote presenter suggested
that if a facilitator knows anyone in the group or knows
anything about the affairs of the group - or
organisation they are working with - then they need to
excuse themselves to ensure neutrality of the role. The
Kiwis in the room found this hilarious.
It is an everyday occurrence for me when working with
a group that I will know someone, or know about them
or one of their relatives. Lately I have been confronted
with the realisation that I am often working with board
members who are friends with one of my children, or
their friends. In Aotearoa we have much less than the 6
degrees of separation that others in larger nations
experience. Managing conflict of interest is just a way
of life for many of us.
The notion of perceived conflict of interest is worth
spending some time considering. The reputation of any
community organisation is an undervalued asset we
take for granted until something goes wrong. In my
experience the best way to mitigate the perception of
someone gaining advantage, is to be overly
transparent. In fact, the new Act dictates this –
societies must make their register available to
members. A question we often get asked about at LEAD
is the process for employing a board member or a
person in a board member’s family.
We recommend that in order to avoid sideways
glances, if you have a written policy, follow a well-

documented employment process, record decisions
about their appointment and record the conflict in your
interests register.
At LEAD we have a sample Declaration of Interest
document which we are happy to share (email
info@lead.org.nz).
It is the management of Conflicts of Interest that is
important, not that we don’t have them in our
organisations. We can blamelessly and confidently deal
with any conflicts by following these three simple
guidelines:
1. Conflicts must be identified and declared. This is the
first and most important principle. 'Sunshine' is always
the best disinfectant and potential conflicts are open
and not hidden, they are much likely to be dealt with in
a positive way.
2. The conflicted person should usually not be involved
in the decision-making about a benefit going to them,
to reduce any suspicion of favouritism. There are
circumstances in which this is possible, if your
constitution allows it, but for simplicity we usually
recommend that the conflicted person leave the room
when the decision is actually being considered and
made. Their departure (and return) can thus be
recorded in the minutes and provide 'evidence' to
others that they were not involved in influencing the
decision.
3. Any financial payments (or transfers of goods with
financial value) should be at market rate or to the
advantage of the organisation (rather than to the
advantage of the conflicted person). This means if the
organisation is selling something to a decision-maker,
the price should be market rate or higher. If the
organisation was buying something from (including
paying a fee or wage for the time or skills of) a decisionmaker, the payment should be at market rate or lower.
Again, Charities Services website is a wonderful source
of information on how to manage Conflicts of Interest
and they have great templates for policies and
registers.
Here’s hoping all your conflicts are good ones!
Find out more about LEAD and their training here
https://www.lead.org.nz/

NOTICES
"LETS TALK ABOUT DEMENTIA"
SYMPOSIUM - TICKETS NOW AVAILABLE!
In just under six weeks, the Westpac Dementia
Wellington "Lets Talk About Dementia" symposium
will be underway at Te Papa on Thursday September
22. After three postponements, we are excited to be
finally hosting this in-person event. From your
feedback we know that the strength and success of
the symposium lies in the networking opportunities
and meeting people in person who are also immersed
in dementia in one way or another.
The programme is varied and once again we have an
excellent line up of speakers who will share their
knowledge and expertise from a variety of
perspectives – personal, academic, and professional.
Click here to see the programme and details of
pricing and registration – tickets are limited so don't
delay. https://www.dementiawellington.org.nz/news
-and-resources/62-symposium-2022
____________________________________________

CONSULTATION ON NEW CYCLEWAYS
OPEN!
Wellington City Council gave the green light to safer
biking and quicker bus trips between the Botanic
Garden ki Paekākā and the city, with feedback from
the community showing 75 percent of respondents
supported or strongly supported the proposed
improvements. They are also now welcoming
feedback on the Newtown to city bus and bike route
improvements. Give your feedback online! Read
more on the Our Wellington website.
____________________________________________

WHINA FILM FUNDRAISER FOR
TIMEBANK
Light House Cinema Cuba, 29 Wigan Street, Te Aro
Thursday, 8th September, 5pm - 8pm
Facebook event
Did you miss seeing the acclaimed Whina?
Don't worry - Timebank has got chu! Come along to
Timebanks annual film fundraiser where there will be
a screening 'Whina' and celebrating mana
wahine. Join them from 5pm for some kai, raffle and
a catch up before the screening. Tickets are $25 each
or $22 will you buy 3 or more tickets.

TE WIKI O TE REO MĀORI 2022
12–18 SEPTEMBER
Save the date e hoa mā! Te Wiki o te Reo Māori 12-18
Mahuru (September) Māori Language Week: Monday
12th September – Sunday 18th September 2022.

This year, our celebrations will be bigger than ever so
be sure to stay tuned for more. Kia kaha te reo Māori!
Resources for Tamariki/Children https://
www.twinkl.co.nz/event/maori-language-week-2022
Resources to begin you Te Reo Journey - https://
www.reomaori.co.nz/
Resources and posters for Maori language week https://www.reomaori.co.nz/te-wiki-o-te-reo-maori2022
_____________________________________________

PEPEHA FOR NON-MĀORI
by Keri Opai e-tangata.co.nz
The pepeha is a familiar template of phrases that
define and describe iwi, hapū and whānau connections
for Māori.
Read more
_____________________________________________

KERI OPAI’S BOOK
TIKANGA: AN INTRODUCTION TO TE AO
MĀORI
https://aotearoabooks.co.nz/tikanga-an-introductionto-te-ao-maori/

SURVEY FOR STUDENTS’ AGE 4 - 15
FROM DIVERSE ETHNIC GROUPS
This survey is from the Education Review Office (ERO)
We are trying to find out what school is like for
students from diverse ethnic groups. Please answer
this survey only if you identify yourself as one of
these ethnic groups: African, Asian, Continental
European, Latin-American or Middle-Eastern. Your
answers will help us learn what works well and what
needs to change for students and families of different
ethnicities.
We want to know about:
• how do you feel about your learning at the school
you go to
• whether you feel you belong at your school
• if you feel your ethnic identity and culture are
respected at your school, you can be yourself.
The student survey is available here: https://
www.surveymonkey.com/r/LTIB-Student
Your voice is important! Please tell us what you think;
there are no right or wrong answers. We won’t use
your name, and your school won’t know what your
answers are. The survey should take you about 10
minutes

________________________________________

SURVEY FOR PARENTS AND FAMILIES
FROM DIVERSE ETHNIC GROUPS

all 10 languages here:
• English: https://www.surveymonkey.com/r/LTIBWhanau.
• Arabic https://www.surveymonkey.com/r/LTIBWhanau?lang=ar
• Chinese (Simplified) https://
www.surveymonkey.com/r/LTIB-Whanau?
lang=zh_Hans
• Hindi https://www.surveymonkey.com/r/LTIBWhanau?lang=hi
• Japanese https://www.surveymonkey.com/r/LTIBWhanau?lang=ja
• Khmer https://www.surveymonkey.com/r/LTIBWhanau?lang=km
• Korean https://www.surveymonkey.com/r/LTIBWhanau?lang=ko
• Spanish https://www.surveymonkey.com/r/LTIBWhanau?lang=es
• Tagalog https://www.surveymonkey.com/r/LTIBWhanau?lang=tl
• Vietnamese https://www.surveymonkey.com/r/
LTIB-Whanau?lang=vi
Please note: If you need help filling out this survey,
contact Batool Arif the Community Advocate at
Changemaker Refugee Forum (ph: 0275525890, email:
Batool.Arif@crf.org.nz)
Also, we can arrange for an interpreter if required!
_____________________________________________

NEWTOWN TOWN LIBRARY NEEDS
VOLUNTEERS
Newtown Hall, 71 Daniell St, Newtown

ERO is looking at ethnic diversity in schools. We are
asking parents and families from diverse ethnic
communities (i.e. African, Asian, Continental
European, Latin-American and Middle-Eastern) about
their child’s schooling experience in New Zealand. We
want to know what is working well and what
concerns you may have.
This will help schools better support their learners.
Further information about this project can be found
here.

This survey should take you no longer than 10-15
minutes to complete. Your responses will not identify
you or your child. Thank you for sharing your
experiences with us!
The whānau survey is available in 10 languages,
translated into Arabic, Korean, Hindi; Simplified
Chinese; Spanish; Vietnamese; Tagalog; Japanese;
Khmer. The whānau survey can be accessed through

Newtown Tool Library are looking for friendly and
community minded volunteers.
If your available Wednesday evenings or Saturday
mornings and are interested in tools then please
contact newtown.tool.library@gmail.com
_____________________________________________

NEWTOWN FESTIVAL, PERFORMERS
APPLICATIONS ARE OPEN!
Newtown Festival is pretty much the best day in the
Newtown calendar, right? Where we welcome some
80,000 people to come dance in our streets! Wanna
get those people dancing - well if you're a band,
performer, musician - then apply to perform.
Newtown festival performer applications are now open
check out the performers application page here.

BEST PRACTICES FOR WORKPLACE
SAFETY
Health and safety at work is essential for every
business and the responsibility of every business
owner.
Keeping your work environment safe is a heavy
responsibility that every business is responsible for.
As an employer, it can be stressful when things go
wrong and potentially life changing for anyone
injured on the job! Workplace accidents can happen
anywhere and frequently if safety checks at work are
not in place.
Employsure has prepared a complimentary
workplace health and safety checklist to prepare
your business ahead of time, so you can keep your
work environment SAFE!
This checklist includes:
• List of procedures, qualifications, and rules for
the workplace
• Checkboxes for digital and printed use

AWARENESS DATES
SEPTEMBER - MAHURU
•

Father's Day Sunday 5 September 2021

•

Random Acts of Kindness Day 1 September Started
in New Zealand in 2005, we are the only country in
the world with a national Random Acts of Kindness
Day from north to south, east to west! Join us and
be part of raising the kindness temperature on
September 1st.

•

Tongan Language Week Tongan Language
Week starts on the 4th of September until the 10th
of September

•

International Literacy Day Thursday 8 September
2022 to raise awareness and concern for literacy
problems that exist within our own local
communities as well as globally.

•

International FASD Awareness Day 9 September to
raise awareness of Fetal Alcohol Spectrum
Disorder (FASD)

•

Te Wiki O Te Reo Māori – Māori Language Week
12 - 18 September Māori Language Week is an
annual celebration held in the third full week of
September. This year it takes place from
September 12 to 18.The initiative, also called ‘Te
Wiki o te Reo Māori,’ . It aims to inspire New
Zealanders to speak the Māori language proudly.

•

Conservation Week Take a moment to act for
nature this Conservation Week 5 - 11 September
Taking action not only benefits nature, but also our
personal wellbeing. Ka ora te whenua, ka ora te
tangata – when the land is well, the people are
well. When Papatūānuku thrives, we thrive.

•

International Talk Like a Pirate Day 19 September

•

International Day of Peace Wednesday 21
September 2022

•

Tuvaluan Language Week Tuvalu Language Week
will be celebrated Sunday 25 September to
Saturday 1 October

•

Chinese Language Week New Zealand Chinese
Language Week 25 September - 1 October 2022.

Download Now
____________________________________________

COVID WORKPLACE RESOURCES!
How are you encouraging good hygiene practices in
your workplace?
Make hygiene practices clear and visible in your
business! Stop the spread of COVID with our free
COVID Poster Kit. Ready-to-print posters and signs to
help your staff stay safe, healthy, and hygienic in the
workplace.
The Poster Kit Includes:
• Back to Business Hygiene Tips Poster
• Hand Washing Poster
• Hand Sanitising Poster
• Stop The Spread Hygiene Poster
• Social Distancing Poster
• Business Hours Sign
• Maximum Capacity Room Sign
• Maximum Capacity Storefront Sign
• Seating Area Unavailable Sign
Download Now

THIS SEMINAR IS ALSO BEING BROADCAST AS A LIVE WEBINAR - SEE DETAILS BELOW

TRAINING OPPORTUNITIES

the body to increase flexibility, improve joint mobility
and connect with your body’s wisdom.

ART AS WELLBEING

About the instructor
Jazz is a recently qualified Yin Yoga teacher who has
worked as a Social Worker in the past. Jazz lives locally
with her family and is offering these sessions to the
centre community for free. Find out more here
info@lhwc.org.nz
___________________________________________________________________________________________________

Come and join us at the Lower Hutt Women’s Centre
for creative art expression. Everything is provided.
When: Mondays between 11am - 1pm.
Where: Lower Hutt Women’s Centre
186 Knights Road, Waterloo
The creative arts therapies are a great way to
reconnect with your creativity. Belle will be providing
sessions with the planned use of 'art making' to assist
our wellbeing. She will use a range of creative
techniques such as drawing, painting, collage, or
colouring to help people express themselves
artistically and examine the psychological and
emotional undertones in their art.
About the facilitator
Belle is a trainee creative arts therapist from
Whitecliffe College, on placement at the Lower Hutt
Women’s Centre. Find out more info@lhwc.org.nz
____________________________________________

YIN YOGA AT THE LOWER HUTT
WOMEN'S CENTRE
When: Monday afternoons 1:30pm2:30pm
Where: Women's Centre, 186 Knights
Road, Waterloo.
Call: 04 920 1009 to enrol
What should I bring?
A towel to lie on or yoga mat (if you
have one), a water bottle and wear
loose comfortable clothing.

The Wellington Women’s Health Collective are going to
be in Karori for four workshops at 10am - 12pm every
Wednesday in September.
RECOGNISING STRESS & ANXIETY - 7 SEPT
We all feel it and it is not easy to live with, so join us
to…
• Learn & share about stress & anxiety
• Wind down with take-away tools

EMPOWERED COMMUNICATION - 14 SEPT
We all sometimes feel unheard, misunderstood or
uncomfortable when communicating with others, so
come and learn…
• How can we listen actively & when is it safe to
share?
• Get to grips with strategies to support improved
communication

INTENTIONAL SELF AWARENESS - 21 SEPT
It isn’t always easy to know how much or when we
need to care for ourselves, so learn more about…
• What might we notice when we need self-care
• Strategies & tools & putting our own oxygen mask
on first

ACTIVATING CHANGE - 28 SEPT

What is Yin Yoga?
Yin Yoga is rooted in Eastern (Chinese and Indian)
philosophy focussed on energy systems within the
body. The practice is suitable for people of all
abilities, even those who have never tried yoga
before. Yin poses are calm and deep and held for
longer (two to seven minutes) than more common
yoga styles. They work with the energy meridians in

We all have things we want to achieve, and struggle to
see how to make those things happen, so make a date
to…
Create goals & finding new perspectives
Cost is $10 per session. There are limited spaces, so
booking is recommended via www.wwhc.org.nz /
phone 022 323 5008 / support@wwhc.org.nz

Please feel free to display this poster on your notice boards or forward on to your members

PEER SUPERVISION
PEER TO PEER LEARNING
Peer group supervision combines the benefits of
supervision with the power of peer to peer learning.
Bring along your friends and join Aly to make your own
peer supervision group that will provide you with an
extra layer of personal and professional support, for as
long as you need.

When: Online 12:00pm - 4:15pm Thursday Sept 1 2022
Facilitator: Aly McNicoll
Cost: Usually $325 plus GST - email aly@lead.org.nz to
secure your not for profit spot @$195 plus GST.
Register Now
____________________________________________

GOVERNANCE BYTES
#8: Hooking the Good Ones
Getting & Keeping the Right People
Join us to learn more about recruiting and retaining the
right people to your Board, as well as how to evaluate
and up-skill your Board members’ own governance
abilities.
When: Online 6:15pm - 7:45pm, Thursday 29
September 2022
Facilitator: Garth Nowland-Foreman
Cost: $69 +GST, or register for six or receive 10%
discount if you register for six or more in the series.
Register Now
_____________________________________________

HOW TO TALK TO YOUR RACIST UNCLE
Sunday, 4th September, 2pm - 6pm
Facebook event
Do you sometimes hear family or friends making racist
comments?
•
•

Aged between 11-24?
Keen to do your bit to tackle racism but don't know
where to start?

This workshop might be just right for you.
Register by
emailing info@newtowncommunity.org.nz

STAYING SAFE WORKSHOPS
FOR OLDER DRIVERS
Staying Safe is a FREE classroom based refresher
workshop for senior road users. Age Concern runs
these workshops in partnership with Waka Kotahi
(NZTA).
Tuesday 27 September 2022, Linden
Thursday 29 September 2022, Hataitai

For more information and a list of upcoming courses
call 04 499 6648 or click here
_____________________________________________

REGISTER FOR SEMINAR ON AGEING
MIGRANTS IN AOTEAROA
Researchers, policy makers and professionals are
invited to join the discussion around ageing migrants in
Aotearoa New Zealand. Featuring current research
findings, the seminar can be attended in person or
online. The afternoon includes a practical workshop for
those attending in person.
When: Friday, 28 October, 9.00- 12.00pm (Seminar);
1.00-3.00pm (Workshop)
Where: Rutherford House (RHMZ03), Pipitea,
Wellington
See more seminar details here
Visit the website on ageing migrants here
_____________________________________________

A-OK.NZ WORKSHOPS
SUICIDE PREVENTION AND
MENTAL WELLNESS TRAINING
Live online and interactive learning
Zoom-based online learning Live with an online
facilitator
1 September
Suicide First Aid Zoom Training
1 DAY, 1:00 PM - 1:00 PM
22 September
SCOPETALK online
12:00 PM - 2:00 PM (2 HOURS)
23 SEPTEMBER
Checkmate Zoom Online Training
9:00 AM - 12:00 PM (3 HOURS)

HUB COORDINATOR
DRESS FOR SUCCESS LOWER HUTT

EMPLOYMENT OPPORTUNITIES

CREATIVE SOCIAL WORKER WANTED
We are looking for a Creative Social Worker to join
our team!
Do you thrive on challenge and change? Are you a
creative thinker? Then join us- out here on the
margins!
Creativity with a little bit of chaos are a given as our
organisation rises to meet the challenges of a
different future. We are building collaborations and
effective partnerships with other organisations and
diverse groups of people.
If this sounds like you and you believe in
empowering communities to support each
other….then read on!
Wellington Catholic Social Services is looking for a
creative social worker to join our team in developing
a practice model for 2022 and beyond. This is an
exciting time to join us.
•

Do you have a commitment to Te Tiriti O
Waitangi, Mātauranga Maori and Te Ao Maori?
• Do you understand bi-cultural and multi-cultural
environments?
• Have you (ideally) worked with issues of family
harm and protection of children?
• Are you looking to work more actively at the
community level?
• Are you an active networker who thrives in
collaborative models?
• Do you have a social work degree (ideally) with 12 years’ work experience -or are a mature
graduate?
Yes- - Then let’s korero!
Sure, there will be the usual processes to follow – but
we like to korero kanohi ki te kanohi first.
Either email reception@wncatholicsocialservices.org.nz or phone 04 385 8642.
Look forward to meeting you.
Closing date for applications is 3pm, Friday 30th
September 2022.

We now have an exciting opportunity for a Hub
Coordinator to join our small, friendly team in Lower
Hutt. We’re looking for a highly organised team leader
who is adept at multi-tasking. The goal is to coordinate
our services at our hub, making best use of our
clothing donations and our volunteers’ time.

You’ll be at the heart of what we do, putting our clients
and volunteers together and helping our clients on
their way to success. Our dressing programme is top
of the list. It is truly transformational, providing clients
with bags of confidence and the belief they can get the
job. Each client spends around an hour with a fully
trained volunteer stylist during which they receive
advice on what styles suit them best, how to make the
most of their appearance and tips on looking confident
for interviews.
You’ll also be responsible for the day-to-day running of
our new shop – creating attractive displays, managing
the volunteer roster, and processing sales. All profits
raised from the shop go to funding our programmes
and helping people find work and achieve success.
Our work relies on our willing band of trusted
volunteers so making sure we have the people and
they have the right training to deliver our services is
also a large part of the role.
This role will be fun and rewarding and is a great
opportunity for a people-person who loves organising
and wants to help people be the best they can be.
Key Responsibilities include:

•
•

•
•

Recruiting, training, and coordinating our
volunteers.
Engaging with our clients, understanding their
needs, and coordinating and promoting our
programmes.
Day-to-day responsibility for running our shop.
Managing our clothing donations.

Want to find out more? See full details here https://
dogoodjobs.co.nz/jobs/hub-coordinator/

FUNDING
Age friendly Fund opens
The 2022 funding round for the Office for Seniors Age
friendly Fund is now open.
The Age friendly Fund supports projects that promote
the inclusion and contribution of older people in
community life and support their community to
prepare for an ageing population.
The programme makes one-off grants of between
$5,000 - $15,000 to a select number of projects that
demonstrate innovative approaches to age friendly
communities and projects that support
intergenerational connection and participation.
The fund also helps to support the development of
age friendly strategies and plans.
The Age friendly Fund is open to any New Zealand
local council, community organisation, or registered
non-profit organisation. All proposals must be
supported by their local council.
Applications for the 2022 funding round are
open from August 1 and close on September 23.
For more information, including eligibility criteria, go
to the Office for Seniors website below.
Learn more https://govt.us7.list-manage.com/track/
click?
u=bd876ae12f62d9ad22b20c6d6&id=ef9ff18be9&e=
6084b82725
____________________________________________
JR McKenzie Trust - Expressions of Interest (EOI) for
the next round of Impact Grants funding close Friday
23 September https://www.jrmckenzie.org.nz/
funding/ JR McKenzie Trust, PO Box 10 006, The
Terrace, WELLINGTON PH 472 8876 FAX 472 5367
EMAIL: info@jrmckenzie.org.nz
____________________________________________
Wellington City Council Current Open Funding
Arts and Culture Fund Closing: 27 October
Decision: 07 December
Climate and Sustainability Fund
Closing: 27 October Decision: 07 December
Living Wage For Events Fund
Closing: 27 October Decision: 07 December
Social and Recreation Fund
Closing: 27 October Decision: 07 December

Funding options for sport, active rec, play, community
organisations
To apply for funding, you need to be either a registered
charity, not-for-profit organisation, an incorporated
society, or be affiliated to a body that is incorporated
(and preferably registered with the Charities
Commission). https://www.nukuora.org.nz/funding/
grant-funding-overview-for-wider-wellington-region/
_____________________________________________
The Tindall Foundation The following Programme
Areas have been identified as a focus for donations:
supporting families & social services; enterprise and
employment; caring for our environment and
preserving biodiversity; strengthening the 3rd sector;
promoting generosity and giving. Always open The
Tindall Foundation, PO Box 33 181, Takapuna, North
Shore City 0740. PHONE: (09) 488 0170 FAX: (09) 486
2365 EMAIL: admin.ttf@tindall.org.nz WEB: http://
www.tindall.org.nz
_____________________________________________
Workbridge Support Fund Training- to support people
with disabilities in training opportunities. Self Start
Fund- to help people with disabilities set up their own
business. Job Support Fund- to help people with
disabilities move into employment Always open
Workbridge Wellington PO Box 31 687 LOWER HUTT
5040 PH: (04) 499 7350 FAX: (04) 499 1460 EMAIL:
Wellington@workbridge.co.nz WEB: http://
www.workbridge.co.nz
____________________________________________
Generosity New Zealand Funding information givUS
offers access to more than 1,200 grants and schemes
for communities, volunteer organisations, schools,
groups, sport clubs and Iwi. Find assistance for nearly
everything http://generosity.org.nz/giv-us/ This service
can be accessed free from a public library
This Newsletter is produced by
Community Networks Wellington Inc. (CNW)
Ph (04) 385 3518, www.cnw.org.nz
email office@cnw.org.nz
The opinions expressed in the CNW Newsletter are not
necessarily those of the CNW Committee.
Every effort is made to ensure accuracy of facts and
information.
However, we cannot accept responsibility for error.

Community Networks Wellington Inc.
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we receive from The Wellington City Council,
COGS and The Wellington Community Fund

