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COMMUNITY NETWORKS WELLINGTON
October Network Meeting
Nau mai, haere mai!
You are warmly invited to the CNW October Network Meeting
Date: Wednesday 19 October 2022
Time: 11am—12pm (join us for morning tea at 10:45am)
Venue: St Peters Church ‘Garden Room’
Speaker: Panel on Cost-of-Living Crisis
Craig Renney Economist from New Zealand Council of Trade Unions, and Max Rashbrooke,
Author and lecturer Social Policy and Inequity from Victoria University, and speaker TBC
from Fairer Future Campaign
To RSVP or for more information contact Debbie Delaney
Phone 385 3518 or email office@cnw.org.nz or visit www.cnw.org.nz

To protect those attending, many of whom are service providers to the most
vulnerable members of our community, masks will be optional, but not mandatory.

COMMUNITY NETWORKS WELLINGTON (CNW)
P.O. BOX 11-706 MANNERS STREET
WELLINGTON 6011

COMMUNITY NETWORKS
WELLINGTON
HOME PAGE

our Executive members work for. Often these
organisations give freely the time of their employee to
attend our meetings, forums and activities that make
up the work of our Executive members on a regular
basis.

CHAIRS REPORT FOR 2022 AGM

We have been blessed over many years to have great
staff at CNW and this is especially true for our
wonderful staff today. Debbie Delaney has consistently
kept our office running, balancing books and ensuring
we are all well prepared, Janette Ritchie is producing
our excellent newsletter and supplements, website and
member database. Also, a big thank you to Janette for
her excellent and timely work getting information out
and with the disruption list and everything ‘Covid’ (she
really has done some awesome work). And thank you
to Marika Pratley who has been with us on a 6 month
contract doing community engagement.

Tēnā koutou, tēnā koutou, tēnā koutou katoa
Ngā mihi nui kia koutou katoa
Warm greetings to you all, welcome.
I am pleased to present the Co-Chair’s report on
behalf of the Board of Community Networks
Wellington to the 2022 Annual General Meeting.
I would also like to acknowledge our community
groups, members and individuals who are working
every day in our communities to provide comfort,
shelter, kai, advice and connections to the vulnerable
and those who are going through challenging times,
be that either temporary or a longer time frame our
communities are supported and served by
Community Networks Wellington.
One of the most important and valued pieces
Community Networks Wellington brings to us all is
connection. Being connected, being heard, listened
to, and being present are all pieces of a vibrant and
healthy community.
Our organisation is a reflection of the community
organisations supporting the local communities and
this is reflected in our Executive Members who
donate more time, expertise and energy into
ensuring we as an organisation are able to deliver to
our communities. I would like to acknowledge all our
Executive Members, these are :
•
•

•
•
•
•
•

Julia Hennessy, Co-chair
Presbyterian Support Central - Family Works
Juliane Tandy, Treasurer
Citizens Advice Bureau – Karori (Who Resigned
last month due to increased workload)
Wiremu Richards
BGI (Who took over from Donna Redmond)
Dan Mustapic - Atareira
Kate Scarlett & Max Scott Murray
Community Law Wellington & Hutt Valley
Diana Wolken - Utility Disputes
And long-standing Exec member Vicki Hirini from
The Salvation Army who retired earlier this year.

We need to also acknowledge the organisations that

The Radio Show remains popular with consistent
bookings and we are still well supported at our
monthly hui’s. However with covid last year our
August to October meetings were cancelled, we had
our AGM in November with Dr Michael Baker as our
speaker, this year our first meeting in February was by
zoom and then again in March with speakers from
Kahungugu Whanau Services talking to us about the
covid response Te Pou Maanaki.
In May and June it seemed members were really ready
to reconnect in person and we had a bigger than usual
turnout with Mayor Andy Foster attending in May to
thank our members for their mahi over the year, we
have also had a member profile from Aphasia.

I would like to take this time to also acknowledge and
thank our funders: Wellington City Council, The
Wellington Community Trust and COGS.
I would like to finish with a brief look forward…..
Connections are the glue that hold communities
together, with Wellington Community Networks we
have over many years developed, evolved and grown
to one of the most connected communities within
Aotearoa. We are all now operating in a manner and
environment that we have never experienced before.
There is no way the world will go back to the way it
was pre-covid, ever! Now, more than any time in our
history is it important to stay connected, look for
connections and support our whole communities.
Nāku te rourou, nāu te rourou, ka ora ai te iwi
Julia Hennessy
Co-chairs Community Networks Wellington
September 2022

COMMUNITY NETWORKS WELLINGTON
EXECUTIVE COMMITTEE MEMBERS
2022 - 2023
Julia Hennessy
Presbyterian Support Central - Family Works
Diana Wolken
Utilities Disputes
Dan Mustapic
Atareira
Olive Grant
Community Law Wellington & Hutt Valley
Jennifer Buckley
Aphasia Wellington
Officers to be confirmed at next meeting
____________________________________________

MEMBER PROFILE FOR
WELLINGTON ACCESS RADIO
Wellington Access Radio 106.1 FM is a community
radio station based in Wellington. It provides the
unique opportunity for communities to produce their
own radio programmes – they decide the content,
presenters, guests and music. Wellington Access is
also connected to a nationwide network of similar
stations who share this Kaupapa across Aotearoa.
Wellington Access Radio is able to centralise the
value system and diverse needs of the many
community organisations which make up the station.
Having a radio platform is a space for communities to
bring their voices to the central forefront of the
public sphere, without the side-lining that can
happen sometimes in mainstream media.
For many ethnic diaspora and refugee groups, this
includes being able to speak in their native tongues,
or speak to issues specific to their cultural needs,
promotion of cultural events, or play traditional or
contemporary music from their home country or local
Wellington community on air.

There are also programmes such as No Labels
representing the disability community, or advocacy
organisations. Some programmes simply exist for
creativity and fun. This increased representation also
normalizes the diverse experiences of everyday
people in our communities without being “othered”,
and allows them to share these creatively.

Wellington Access encourages all people, regardless of
formal skill level or experience, to produce/or present
a radio programme. They are able to provide support
through technical training, access to technical
equipment in the onsite professional studio, as well as
training in using portable microphones which can be
booked for at home producing - making it accessible
for people who may not be able to always come into
the station. Producers/presenters can also choose for
their programme to be weekly, fortnightly or monthly.
The shows are broadcast on air, can be streamed live
or pre-recorded, and are also uploaded to the
Wellington Access Radio website as podcasts for
people to be streamed or downloaded at later dates,
by anyone in NZ or overseas.
Any member of the community can start a radio show,
whether it is an individual, informal group of people, or
an official community organisation. People can pay as
little as $15 for a 15-minute show, up to $70 for a 2hour show; most shows are either 28 minutes, or 56
minutes long at $23 and $40 respectively. Wellington
Access staff are happy to help communities who may
not be able to afford this to apply for funding to cover
the cost.
Contact Wellington Access Radio to arrange an
appointment or to check out the studio facilities email
info@access.org.nz, or call on (04) 385 7210 at Level
1/35 Ghuznee Street, Te Aro, Wellington.
Listen live on Wellington Access Radio - HOME
106.1FM or check out podcasts Shows & Podcasts Wellington Access Radio
_____________________________________________

UPCOMING CNW RADIO SHOWS
Oct 12th 2022
Marika will be speaking to Utilities Disputes
Mary Olivier (kōmihana /commissioner)
Oct 26th 2022
Marika will be speaking to the Hearing Associations’ Dr
Lisa Seerup

Join us at 1.30pm, (every second Wednesday) on
Wellington Access Radio 106.1FM
Listen to previous shows Here
If you would like to be involved in our radio show
contact our Community Engagement Officer
Marika@cnw.org.nz

WE NEED TO PLACE MORE VALUE
ON THE NOT-FOR-PROFIT SECTOR
OPINION: Civil society sits at the heart of our daily
activities. We rely heavily upon the vital and often
invisible work of the not-for-profit (NFP) sector.
New Zealand has the highest number of charities per
capita in the OECD – over 28,000.
This is undoubtedly too many, however their
contribution is colossal and not always properly
valued.
If we are talking dollar value, in 2018 the charity
sector was worth over $12b per annum to our GDP.
There are numerous dedicated and talented chief
executives and teams working for successful and long
-standing charitable organisations.
These are complex and often sizeable multi-milliondollar enterprises that have to meet stringent
compliance requirements.
Additionally, they are also run under the critical gaze
of public scrutiny with scant tolerance for any
misstep.
So why are the skills and experience of these people
often valued differently than those working in the
business sector?
Those not-for-profits may have a lot to teach
business. NFPs can be fearless in their activism and
often take bold, but calculated risks to ensure their
voice is heard and that they remain sustainable.
NFPs can be skilful at articulating that most elusive of
things, defining and measuring impact, when it isn’t
directly financial.
These chief executives don’t have many of the
standard tools to attract and retain staff such as high
salaries, performance bonuses, insurances, and large
personal development budgets.

Instead, they operate by inspiring and instilling
passion in their staff to ensure they believe in the
purpose of their organisation and the critical part
they play.
There is an enormous challenge to attract and retain
talented staff when they could earn substantially
more in the private sector.

NFP roles are often drafted and scoped, and then
devalued by a salary that won’t attract the talent
required.
The not-for-profit sector doesn’t always champion
itself. We have been educated that NFP administration
costs, or overheads, are all bad.
There’s an expectation from many donors that 100% of
each donation should go solely to mission.
Yet obviously, without staff and infrastructure, that
simply isn’t possible.
While businesses are expected to invest in
infrastructure and visionary technologies, we have
little tolerance for NFPs to invest in these same things.
At the same time, most people donating to a charity
want a receipt, they want to be thanked and
acknowledged and be sure their personal data is
secure.
They want to learn about the organisation through a
high-quality website.
They want to see evidence of impact, and increasingly
want to understand how such impact is measured.
While all valid and essential, these elements come
under the headings of administration or overhead.
Donors and funders often seem to expect smoked
salmon for the price of herring.
Not-for-profits are praised for reporting that nearly all
their funding goes directly to providing services, with
acceptance for only minor overhead costs.
In contrast, businesses invest in research and
development for continuous improvement.
These same costs are treated as “overheads” for an
NFP and viewed negatively. Yet innovation and
efficiency are essential for NFPs to be operating
effectively.
A not-for-profit reporting a cost to income ratio in
excess of 50% would be vilified, yet this is an accepted
businesses practice to achieve growth.
NFPs tasked with delivering “essential services” are
even perennially under-funded by Government.

They are asked to deliver services at unviable rates
that are often considerably lower than the
Government pays its own staff doing the same work,
with inconsistent annual adjustment for inflation and
no security of ongoing funding.
This leaves organisations having to play catch-up, and
spend time and precious resources fundraising the
shortfall.

A further and significant challenge of having so many
charities can be governance in some NFPs.
If charities are providing services that governments
can’t, won’t or shouldn’t provide, they surely require
and deserve excellent governance.
It is a concern to hear NFP governance roles
sometimes being promoted as a “stepping-stone” for
aspiring commercial directors.
The community sector needs skilled and dedicated
directors who contribute in the same way as they
would on a government, state-owned or NZX board.
Trustee commitments are not a second-class
directorship on which to cut one’s teeth.
Directors need to treat NFP board roles as an equal
and valued part of their portfolio, do their due
diligence and walk in with eyes wide open to the
organisation they are joining.
They also need to demonstrate commitment,
evaluate their own skills and be clear how these will
bring value to advance the mission and vision of the
organisation.

NOTICES
TRANSGENDER, TAKATĀPUI, INTERSEX
COMMUNITIES — A SURVEY
The Anti-Violence Resource Centre (ARC) is a
collaboration between Gender Minorities Aotearoa
and Intersex Aotearoa that seeks to understand and
respond to the needs of transgender, takatāpui and
intersex communities experiencing violence.

ARC has developed a ten-minute survey to help family
violence and sexual violence services tell them what
support looks like for transgender, takatāpui and
intersex communities, and to identify opportunities to
develop training and resources for services like yours.
ARC is also currently collecting information from
transgender and intersex individuals about their
personal experiences, but they need your help to get
the full picture.
Please complete the survey here: ARC readiness survey

The resulting data will support ARC to create targeted
and high quality resources for publication, training, and
datasets that reflect the findings.
ARC welcomes responses from multiple members of
each organisation, so please consider who else would
provide a valuable response to this survey. It asks a
range of questions covering service delivery, procedure
and policy.
Please also share this article and survey link with any
colleagues and other organisations who may deal with
sexual violence or family violence services, directly or
indirectly. The more responses, the better ARC can
cater future resources to meet existing needs.
_____________________________________________

MOVIE FUNDRAISER TICKETS

It is time to truly value this vital sector and those who
work in it and govern it. Let’s start with being open to
better understanding the sector and the challenges
under which it operates.

Fancy seeing a fun chick-flick and support our
fundraising at the same time?

Pru Etcheverry, ONZM, is a director of Advocacy
Answers New Zealand and a champion of the nongovernment sector with long-standing experience in
NGO governance and management.

Strathmore Park Community Centre have booked a
theatre at the Penthouse Brooklyn, on Sunday 30th
October 3pm, for a showing of Mrs Harris Goes to
Paris.

https://www.stuff.co.nz/opinion/129401293/weneed-to-place-more-value-on-the-not-for-profitsector

Tickets are $25. Contact Fiona by email or 022 5062288
to request tickets.

PRU ETCHEVERRY- STUFF — SEP 12, 2022

Tell your friends!

HELP BIG BROTHERS BIG SISTERS
WELLINGTON

THE FREE STORE WELLINGTON NEEDS A
PARK, CAN YOU HELP?

10k in 15 days Givealittle campaign with support
through Generosity Generator 2022 and The Funding
Network.
We want to increase our mentoring programme
across the Hutt Valley and Wellington.
Please take a look at our Givealittle page below:
https://givealittle.co.nz/fundraiser/help-big-brothersbig-sisters-wellington-ignite

________________________________________

KAIBOSH OPEN DAY, PŌNEKE
Please join us in Wellington for our Open Day on UN
World Food Day!
When: 11am-2pm Sunday 16 October
Where: 11 Hopper Street, Mount Cook, Wellington
Come on down to Hopper St!
We'll have:
• Behind the scenes tours of our food rescue
operation
• Some of our community partners who receive
Kaibosh food, joining us to share their stories
• Kids activity sheets and zero food waste tips
• Coffee, tea, and outdoor seating in the spring
sunshine
Keep an eye on Facebook page for more details to
come
____________________________________________

MIRAMAR & MAUPUIA
MENTAL HEALTH AWARENESS &
SENIORS WEEK
For Mental Health Awareness and Seniors Week,
the Miramar and Maupuia Community Centre is
holding special activities throughout the period
of 24 September - 2 October.
All activities are free or koha. Kai and cuppa
provided at all activities. See the image for more
information or contact the centre on 04 388
1944.
Email ha@mmcc.org.nz for more information

We’re on the lookout for a place to park our electric
van. We’re looking for a park that has easy access to a
standard power outlet to charge the van when it’s not
in use and ideally the carpark wouldn’t be too far away
from our operations hub outside St. Peters church on
Willis street.
Previously the van has worn our parking partners
advertising as a way to raise awareness for them. We’d
be happy to negotiate a similar arrangement.
The Free Store is also open to a co-use agreement
particularly with like minded organisations and
community groups.
TFS uses the van every weekday for our operations
between the hours of 2pm and 7pm, outside of that
time the van can be flexible for use.
If you have a lead for a parking/charging location or
would like to talk with us about the van you can get in
touch with our General manager Breahn Stubbs via
email: storemanager@thefreestore.org.nz
or by mobile on 0220305306
_____________________________________________

KAIBOSH & THE KĀPITI HALF MARATHON

DO YOU HAVE ANY CLIENTS THAT ARE
LIVING IN COLD, DAMP HOUSING
Sustainability Trust want to help whanau achieve a
warm, dry, safe home.
Do you have any clients that are living in cold, damp
housing and fit at least one of the following criteria;
• have a Community Services Card or Supergold
combo card
• pregnant
• children under the age of 5 with health issues

The Kāpiti Half Marathon / Oma Te Takutai is back on
Sunday 13 November for its second year of running
and walking goodness. We’re proud to be a chosen
partner charity for the 2022 event!

Take on the challenge of running or walking the Kāpiti
Half Marathon and you can also help us take on the
challenge of reducing food waste by fundraising for
Kaibosh. It sounds like a great course with a whole lot
of incredible Kāpiti scenery to be inspired by!
It winds through river trails, lake loops and board
walks, a race option for everyone in the whānau 21km half marathon, 10km, 5km, 2km Kids race.
All courses are suitable for buggies, walkers and
wheelchair athletes.
So, dust off those sneakers this Spring and give it a go
Our Kaibosh Kāpiti team will have a fun and interactive
stall set up at the Race Hub market zone at MacLean
Park, Paraparaumu Beach on 13 November.
Come along to cheer on the runners and walkers and
enjoy the buzz of the event day! Follow Kāpiti Half
Marathon on Facebook or Instagram for event news.
_____________________________________________

ELECTIONS 101:
A QUICK GUIDE TO MAKE VOTING EASY
Voting doesn’t have to be a chore. It’s as simple as
three easy steps.
To save you the hassle, here’s a short guide on how to
vote in the simplest way possible.

They will be eligible for one of our two free in-home
programmes - Well Homes or Warm Fuzzies - that can
help with curtains, on-the-spot small minor
installations as well as impartial advice and support,
including advice about high energy bills.
We can also link to other inhouse programmes that
offer heavily subsidised insulation and heating options
for eligible households.
Please contact Lisa at warmfuzzies@sustaintrust.org.nz
or on 0508 78 78 24 ext 4300 if you would like to refer
someone or head to this online form.

_________________________________________

MANAGING STAFF CAN BE TOUGH AND
STRESSFUL!
Whether you’re trying to manage your employees as
they work from home, or you're looking to bring them
back into the office safely, we can help.

Employsure have created a return-to-work factsheet
for professional service business owners so you can
understand your obligations as an employer.
The Return-to-Work Factsheet Includes:
• Things to do when employees return to work
• Things to include in a Work from Home (WFH)
policy
• Ways employers can facilitate working from home
Download Now
_____________________________________________

VEGETABLE AND BEAN STEW WITH
MASHED POTATOES & CARROT
Pop down to the Newtown community centre office
Monday to Friday, 9.30am to 3pm and grab yourself a
healthy homemade heat n' eat meal for just $2! Made
by young people for anyone in need (or want)!
Find them on ** Facebook

TOAST ELECTRIC
Toast is the only not-for-profit power company in
Aotearoa, with a mighty mission to warm up
Wellington homes, ensure that low-income families
don’t have to choose between heating and eating,
and support Wellingtonians to make the most of their
energy.
Our model is one of a kind, with regular Toast
customers subsidising the energy bills of Toast
customers in energy hardship. This will have a huge
impact on many people’s lives, giving those in need
the ability to keep their homes warmer and healthier.
This will positively impact the lives of so many
Wellingtonians.
Toast Electric - the power to do good. Popped up on
15 September.
www.toastelectric.nz

________________________________________

ACCESSIBILITY FOR NEW ZEALANDERS
BILL
Public submissions on the Accessibility for New
Zealanders Bill are being accepted now. The
submission closing date is 11.59 pm on Monday, 07
November 2022.
The Bill addresses the accessibility barriers faced by
disabled people, tāngata whaikaha, and others, so
they can live independently and participate fully in all
areas of life. The Bill also aims to ensure that
disability issues are front of mind in decisions by
policymakers and the Government of the day.
A submission is an opportunity to present your views,
observations, and recommendations on the Bill.
Submissions can contribute diverse experiences and
voices into the development of the Bill.
Members of the disability community, their families,
whānau and the broader public, may wish to be
involved by submitting.
Find out more and make a submission
____________________________________________

The proposed amendments aim to:
• strengthen the mandate for public leadership of
the Deaf community, with the NZSL Board
becoming a statutory Ministerial advisory group
• create a mechanism to monitor the operation and
implementation of the Act, and
• better reflect Te Tiriti o Waitangi.
Find out more about the consultation, including how to
have your say.

_________________________________________

NEW TE REO MĀORI APP SUPPORTS
BILINGUAL CITY GOALS
Taranaki Whānui, Ngāti Toa and Wellington City
Council are excited to launch Mahau, a new Māori
language app to celebrate, encourage and share te reo
Māori in Te Whanganui-a-Tara.
It’s free, easy-to-use and will help locals and visitors to
the city get started on their reo journey with phrases
created specifically for Wellington City.
Mahau will help the beginner with te reo Māori words
and pronunciation, as well as provide a substantial list
of Wellington destinations and place names.
Find out more on Our Wellington.

_________________________________________

AOTEAROA'S FIRST PAY GAP REGISTRY
"In 49 years, the Equal Pay Act has not closed our pay
gaps. For the first time, our country will have a Pay Gap
Registry which will show whether or not a business has
published its pay gaps."
MindTheGap is asking for support for a petition to call
for action on the importance of pay gaps in Aotearoa.
To read more or sign their petition, see their website
here.
_____________________________________________

SAVE THE DATE
COMMUNITY NETWORKS AOTEAROA
ONLINE AGM

NZSL ACT CONSULTATION UNDERWAY

2:30pm 18th November, 2022

Consultation on potential changes to the NZSL Act
has begun. The potential amendments to the Act will
take account of the changes that have happened in
the years since 2006.

Like last year it will be online - go to our website for
the Zoom link
How do I register my attendance?
You can register on our website

TRAINING OPPORTUNITIES
CIRCLE OF SECURITY® PARENTING™
For Mothers of Pre-School Children
Facilitator: Kay Riddler
Course Duration: 19th October-7th December 2022
Wednesdays for 8 weeks Time: 12:30-2:30pm
Cost: Waged $40/low or unwaged $20
Over the course of eight sessions the focus moves
from discussing secure attachment and children’s
needs to reflecting on self and developing new skills
and resources for relating to your children.
Video clips of parents and children are used to
introduce you to attachment theory in an accessible
manner – while enhancing observational skills, and
engaging in reflective dialogue regarding your
strengths and struggles in parenting.
“We spoke about filling her child’s cup, finding
multiple times every day to snuggle her, cuddle her,
talk with her, hold your arms open, make eye
contact, delight in her, hug her, protect her. To
consistently be available to her. Because in filling
your child’s cup, it just may be that her forever empty
will also feel a little less
lonely.” www.circleofsecurity.com
At times we all feel lost about what our child might
need from us. Imagine what it might feel like if you
were able to make sense of what your child was
really asking from you.
This course emphasises the importance for parents in
maintaining a balance between being “wise and
kind”, able to follow the child’s needs whenever
possible and being “bigger and stronger” than the
child – able to take charge when necessary.
Facilitator Bio: Kay is a certified Circle of Security®
Parenting™ program facilitator and is a mellow
parenting practitioner with over 15 years social work
experience working with parents/families and
individuals. She is a mother, grandmother and
registered social worker. Kay is passionate about
minimising the blame and shame game while
supporting parents to build strengths without
ignoring their struggles.
To enrol visit our website or phone 920 1009https://
lhwc.org.nz/product/circle-of-security-parentingcourse/

DOING THE DIFFICULT STUFF WELL
Wednesday 19 October 10am to 12pm and
Wednesday 26 October 10am to 12pm
This training is in two parts and registration is for both
sessions. It will be held online.
Learn more on Volunteer Wellingtons Training page
and book here.
_____________________________________________

GOVERNANCE BYTES #5
INCLUDING EVERYONE
Including Everyone - ensuring your Board is inclusive,
Tuesday 11 October, 6:15pm to 7:45pm
Ensuring your Board represents the diversity of the
communities you serve. In this workshop we will
discuss how to attract and retain the people you need,
harnessing the power of multiple perspectives and
including everyone in decision making
Find out more or Register Here
Governance Bytes are a series of workshops where we
take a deeper dive into topics relevant for those who
have some governance experience under their belt.
On these virtual, live workshops with LEAD NFP
governance experts you will learn with and from others
on Boards, ask relevant questions and apply what you
are learning in the real world of your not for profit
organisation.
_____________________________________________

GOVERNANCE BYTES #6
BEING A BETTER BOSS
Being a Better Boss – supporting and managing the
manager, Being a good employer
The performance management cycle
What’s important about good CEO performance
management and evaluation?

Where: Zoom (link will be sent in due course) Zoom
When: Tuesday 8 November - 6.15pm to 7.45pm
Fees: Members - $10.00 Non Members $20
Find out more or register here https://
volunteerwellington.nz/index.php/news-events/
vw_training

WORKSHOP ON BEING WHITE, IDENTITY
MATTERS: NOT ANOTHER COURSE ON
CULTURE
12-13 OCTOBER 2022
There is much talk about the widening the gap
between the have and have nots, the overwhelming
problems of racial and cultural inequities, family
violence, health inequities, the problem of climate
change and other social ills. One of the important
ways to change that, is to understand how the
dominant ways of thinking influence all of what we
do.
Aotearoa/New Zealand as a country, grew from an
amalgamation of Māori and colonial and then Pākeha
cultures. The process of becoming the modern nation
that we are now, involved a colonial history of
violence that until recently was seldom spoken about
in our nations narrative of becoming. In this
narrative, colonial culture and the pathway it has
taken to becoming normalised, has been represented
as good and necessary to social progression. This has
seen colonial culture progressing into Pākaha culture
and these social systems becoming one and
dominating the various ways people relate to and
understand our society. Generally speaking, within
this course, these cultures will be referred to as
"white culture" that is unique to Aotearoa/New
Zealand.
We have developed this workshop to help raise
awareness of “white culture”, some of the ways we
can identify it and how it functions within our society.
We feel that unless this phenomenon is understood it
will minimise our efforts to make a fairer society and
manage the problems which we face. It is from this
context that we invite you to explore with us how,
colonial and Pākeha culture or white culture, shapes
all of our lives, despite our personal cultural or social
history. The course aims to provide a forum to
explore and discuss what this means for you as a
member of Aotearoa/New Zealand society.
We have set the dates for 12/13th Oct 2022. 8.45 –
4.30. We are looking for about 12-15 people to join
us.
This course has the support of Vic University Diana
Unwin Chair of Restorative Justice.
The course will be facilitated by Adreanne Ormond
and Madeleine Taylor.Venue to be confirmed but in
Wellington. Cost $300 plus GST.

AWARENESS WEEKS

OCTOBER | WHIRINGA-Ā-NUKU
WORLD VEGETARIAN DAY(external link) Saturday
1 October 2022
WORLD TEACHERS' DAY(external link) Wednesday
5 October 2022
FIJIAN LANGUAGE WEEK(external link) In 2022,
Fijian Language Week will be on from Sunday 2
October to Saturday 8 October
NIUEAN LANGUAGE WEEK(external link)
Celebrate: Sunday 16 October – Saturday 22
October

LOUD SHIRT DAY(external link) – 21 October Loud
Shirt Day is celebrated in New Zealand on October
21. It is an unofficial holiday dedicated to raising
awareness across New Zealand about children
with hearing disabilities and impairment.
TOKELAUAN LANGUAGE WEEK(external link)
Tokelau (Gagana Tokelau) Language Week takes
place in Sunday 23 October to Saturday 29
October. The overarching theme for the 2022
Pacific Language Weeks is sustainability.
DIWALI (external link) Monday 24 October 2022
Check for celebrations in your area.
BREAST CANCER “PINK RIBBON” DAY Join
thousands of Kiwis on Friday 28 & Saturday 29
October as we take to the streets this Breast
Cancer Awareness Month. On 23 October we will
wear pink, raise money and make life-saving
research happen.
WORLD STROKE DAY - October 29, 2022 National Today https://nationaltoday.com › worldstroke-day

SET THE CHARGE THIS ‘SHOCKTOBER
by joining a Hato Hone/St John FREE 3 Steps For Life
(Calling 111/commencing CPR /using an AED or defibrillator) community awareness training
In a 45 minutes active session you learn how to save lives. Our awesome team of community
volunteers can come to we can work with a variety of numbers dependant largely on venue capacity.
Just contact me.. clare.lennard@stjohn.org.nz

EMPLOYMENT OPPORTUNITIES
ACCOUNTANT - ALZHEIMERS NZ

VOLUNTEER WELLINGTON POSITIONS
AVAILABLE
Kia ora koutou
Here at Volunteer Wellington Te Puna Tautoko we are
looking for two awesome people to join our team. We
have a fixed term contract and a part-time permanent
position available.

Alzheimers New Zealand are looking for a senior and
experienced accountant.
The role is part time (3 to 4 days/month) and is
responsible for managing Alzheimers NZ’s finance
functions including:
•

The annual budgets process, monthly reporting
and year-end reporting and audit processes

•

Alzheimers NZ’s payroll function

•

Compliance work including GST and Tax

•

Accounts payable and receivable.

To be successful in this role you will need to be a
qualified accountant with experience managing the
financial and accounts function for a small/medium
sized organisations and a good working knowledge of
Xero.
A high level of literacy and numeracy and the ability
to convert numbers into a story in a compelling way
is essential as is a good understanding of balance
sheets and profit and loss.
A good understanding of the requirements of a notfor-profit organisation is desirable but not essential,
as is being based in Wellington.
Flexible work options including work from home are
available.
You will be joining a small team so a can do and will
do attitude will be essential, as is a strong results
focus and a proactive and collaborative work style.
Applications Close October 7, 2022
Find out more here: https://dogoodjobs.co.nz/jobs/
accountant-7/

If you are passionate about volunteering and the
difference it makes to people’s lives read on…

KAIRURUKU - COORDINATOR
PREPARATION FOR EMPLOYMENT
PROGRAMME
(Fixed term contract: 10 hours per week)
Are you someone who enjoys making a difference in
people's lives?
We are seeking a part time Kairuruku Coordinator for
our successful Preparation for Employment
Programme on a fixed term contract until July
2023. You will work closely with people on a main
Work and Income benefit and support them with
volunteering as a pathway into employability. Our goal
is to help remove some of the barriers to sustainable
employment for our clients and we know volunteering
is a great pathway towards this.
For further information and to apply for this position,
which is advertised on Seek, go here

KAIRURUKI – COORDINATOR EMPLOYEE
VOLUNTEERING PROGRAMME
(Part-time permanent - 20 hrs per week)
We are looking for an enthusiastic and innovative
person to further develop our Employee Volunteering
programme. This is an exciting role where you will
use your natural relationship skills to promote great
volunteering projects to the wider business and public
sector. You will be confident in presenting
information, hold a forward-thinking approach and be
experienced in coordinating community projects.
We have engaged Forte Recruitment to manage the
recruitment process for this position.
To find out more and apply go here or contact:
Adam Jackson, forté recruitment
adam@forterecruitment.co.nz
Mobile: 021 142 2078

FUNDING
Sargood Bequest
The Trust makes grants to projects and activities in
the children & youth, cultural, sports & outdoors,
educational and environmental areas with a focus on
access, participation and inspiration. 31st December
The Secretary, Sargood Bequest, PO Box 5546, Moray
Place, Dunedin 9058 PH: (03) 474 0900 FAX:(03) 477
9987 EMAIL: secretary@sargoodbequest.org.nz
WEB: http://www.sargoodbequest.org.nz
____________________________________________
The Tindall Foundation
The following Programme Areas have been identified
as a focus for donations: supporting families & social
services; enterprise and employment; caring for our
environment and preserving biodiversity;
strengthening the 3rd sector; promoting generosity
and giving. Always open The Tindall Foundation, PO
Box 33 181, Takapuna, North Shore City 0740.
PHONE: (09) 488 0170 FAX: (09) 486 2365 EMAIL:
admin.ttf@tindall.org.nz
WEB: http://www.tindall.org.nz
____________________________________________
Workbridge Support Fund
Training- to support people with disabilities in
training opportunities. Self Start Fund- to help people
with disabilities set up their own business. Job
Support Fund- to help people with disabilities move
into employment Always open Workbridge
Wellington PO Box 31 687 LOWER HUTT 5040 PH:
(04) 499 7350 FAX: (04) 499 1460 EMAIL:
Wellington@workbridge.co.nz WEB: http://
www.workbridge.co.nz
____________________________________________
Match – your funding place Philanthropy New
Zealand is developing a new service to help both
those seeking and distributing philanthropic funding
in New Zealand is underway. The vision of Match is a
more accessible, collaborative and equitable funding
system in Aotearoa. It aims to more efficiently and
effectively connect the demand for and supply of
philanthropic funding. Find out more here
____________________________________________
Generosity New Zealand
Funding information givUS offers access to more than
1,200 grants and schemes for communities, volunteer
organisations, schools, groups, sport clubs and Iwi.
Find assistance for nearly everything http://
generosity.org.nz/giv-us/ This service can be accessed
free from a public library

Food Security Funding
The Ministry of Social Development is making funding
available over the next year to provide additional
support for foodbanks, food rescue and other
community organisations that are providing food to
people, families and whanau who cannot afford to
purchase food. For detailed information and to apply:
Food Secure Communities web-page Groups delivering
this type of assistance that are under pressure are
advised to make referrals where eligible and
appropriate to Work & Income for hardship grants for
food
_____________________________________________
Wellington City Council Current Open Funding
Arts and Culture Fund Closing: 27 October
Decision: 07 December
Climate and Sustainability Fund
Closing: 27 October Decision: 07 December
Living Wage For Events Fund
Closing: 27 October Decision: 07 December
Social and Recreation Fund
Closing: 27 October Decision: 07 December
_____________________________________________
An invitation:
Wellington Community Fund, Funding Meet & Greet
Wellington Community Fund invites you to our funding
meet & greet - also known as an ‘annual public
meeting’. Come along to meet the team, have a cup of
tea, and hear about our funding!
5-7pm Wednesday 19 October
Te Rauparaha Arena, 17 Parumoana Street, Porirua
Information about accessibility, parking, and directions
can be found here or RSVP - I Will Attend You can also
read our annual review which summarises what we’ve
been up to in the last financial year.
This Newsletter is produced by
Community Networks Wellington Inc. (CNW)
Ph (04) 385 3518, www.cnw.org.nz
email office@cnw.org.nz
The opinions expressed in the CNW Newsletter are not
necessarily those of the CNW Committee.
Every effort is made to ensure accuracy of facts and
information.
However, we cannot accept responsibility for error.

Community Networks Wellington Inc.
Gratefully acknowledge the financial
support we receive from The Wellington
City Council and
The Wellington Community Fund

